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3TSZTPI-1 

vrff^ 

1 , qm, wfJT 3^r rfj; fffar.—( 1 ) ^ fafqqqt qm wtWt (arfroiM sfh: 

qntqrM) ^ fafqqq, 2010 i 1 

(2) ^ TRqq 4* ^ cTRte ^ Wf*, #t I 

(3) "4 ^qr qt yr4®h STfqqnft sfk q?t dl 1 ^ *4*1 : 

i{ ^q fafqqqf 4 qqqf*m ^ faqTq qT fawn qqr qt qte sro f^fwrrqi qT faPife qft qnq— 

(qr) ^ ^cr q7 <fk qr fa^cw t qr ^ qqfqq q4 *rt Rfqqr qr t, qrnpqFf FRt; 

(^) qqqtq TRqqr, ipq u<+k qr qrl^ spq wr&\ ^ qfMqqfqq it fqrqt ^qfqq q4 w 7 !^’ #4 1 

2. ■qrfrFTqTTT .—(\ ) fq fqfqqql* 4*, ^qq qq? % WZ'ti R, 314%! q Ft,— 

<q?) 4 * 3Tf^RTR M ^ Ml^r^lcb TITR^t aqf^f^FT, 1976 (1976 q* 21) 3Tf^cT t; 

(-®) “fqjqq uTtaq” ^ fqfqqq 5 qr qq-fqfqqq ( 1 ) q fqfeq qrfqqqft srfqqq t ; 

(q) 4l fqr” 3 srfqfqqq qrt MKT 3 qft Fq-^RT ( 1 ) ^ 3TRft WTfqcT ^Id4 TJiqfq 3Tfq£q t; 

(q) “qf^" ^ ^qr qq fq^?rq> hsqi srfqttq f; 

(w) ‘'ttt^t wr?" ^ ^ qft IqRft tttm qn q^ qrrorqq? arfqqqft 3#q^rf i; 

(q) “qRfeqd” ^ fqq^qi^qF^ str q# q4qn feM 3 iW fqq q4qrqrqr fR 

qi# arafa t; 
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O) “Tim Rrfwft" 4f A *4Rr t\ ^ #i 4 ’rstrrrr? srfajhr i : 

Rft rtst r^ rstrrrr> f 4>4 r ( RrT ^ wr 4’ 3nteRt 3 tgt^ fmr i 
(*0 RT 3RTTTfcr,— 

(i) rM^T#T R^ FR 3 ^RT, 

(ii) srafa ^kiR RRf srfenft rt +4rk1 <+>i4u?5' j i r^ srRfa r* i, 

(iii) nzzt rt wr RTfem ot ^thrv ^r 3 Uif^ trm 3n<*ffHR> rt fanf ^ 

3Tc*f«J, 

(iv) TfTT^T R* fafiT i Rf 3TRfR RR R^ ^T 4f t, 

(v) 3RT TFT3R 4f TTO RT yfdfH^Rw RT R$ SFRfR *ft t I 
(SO “ZR^TRt” k^^R^RlRRrtfltf.RRRm 3Tf^T3TT t; 

(30 " <*>4^ 1 0 ”^ fafrR R 3 ^ Tf-Mw (1) (IS) WZ (R) ^ 3T«fa RRIcpfffd Ifc RTT R^ 

SffRjkr t Dl*p£ 3RPfa ^ RTrfRTCt ^ fsff^m 75 ^ SIRfa 3^R RRSR R^ RRTC R7 RRT 

f; 

(Z) “RgR" R 3rfRRR$ Rl +4 rk 1 R?t Rfd RT Reft R^HPdd $ (Rft Rffl RT RRlt 4t R? srfwk RT 

4>4rk1 rb¥ t) sfk 3Tfsrerrct rt r>4^k1 ^ rr^, "Rmi-frar, rt^ sifc r?^‘ 3 ft zr 3TfRRrft rt <+>4rkI rt 
TjnfcT: 3TTf9TcT t fRTRJ Tr 4 RF R?T t «ft ^R 3 ^RRT Rfa RT R^ft #; 

( 3 ) “ srfsRFKt" R fofwr 3 ^ tr-Mrrr (l) ^ (r>) R> strFt RRTRRffR ^t ^ stfmrti 3tM?T 

f; 

(R) “%R n k STfRRTkt RT R>4 rr 1 RTR fTRft 4dHHH R TRn£ ^RT 3TT^lTcT ^ RRR 3#^T t wfd 

nff^RT RU jMcdP^ Eff RtT RFT^ft^T f^Wlf ^ 3T#I RRR ^RRR' fclPdR^ RR R RRf^cT 
ITt R^TT; 

(• 5 ) “ yr^ f V T^ RRRR7 W ^ RT^TRT <EIR^R RR RKRTRSp -^ri RfRRTRt rWcT ^; 

Or) u R^T” akRFRTf RtTT^T ^ 3#f^ t; 

(ct) “ m)U<\ ^N>” ^ wh?Ir^r 3 #^ t 1 

(2) 3R ajk R^f ^ rI ^RR t sjfc RftRTlRcT R^f t 3TfRfRRR 4' RfTRTfTT t #T R[ RR 

rMrrr 4'1 1 


3TSRTR-2 

3qf R^|R4l 3RT ^4^ 'l frg f f RR RRfRRRT, fR^T, rW^IT 3ffT R^T RR -MHlRd 

3 . arfR^fNf 3ftr ^4^ r Wf rr ( 1 ) % <£ arfwft 3fR rr^rtr rnH^r^d rr 4f ^Rt, 

3TS^ :— 

(RT) TR3F“^ M —RfR^Rt 

Wro w 

(i) R^T I (R?TRRTRRRRT) 

RSR RRRT 

(ii) R^H II (RR^) 

(iii) R^RI III (RR^RRRRT) 

(iv) rO?T IV (^sR^R'RRT) 

(v) Rt)<r1 V (^H6!'4 c h R^lSfRRRT) 

Rltdlch^ l : Td Wwff ^ ^ iRTR 3T^, f^Rt 3TfRcRRt R^, RR3T 3TfRR>Rt, ^RtR RR'RRT RI R^T RRRRT Rt RR 4‘ 

RR4 RT TR 3rNt?f RRrI' ^ 3TTRR R7 3fk 3Tfwk ^ %RRH RT RfRRRk Rrt RRlfRflR RR T#RT I 
(^) —«hNfeIR ’H$I'H c F (q^ykl^H) 

(R) R^ U R M —'RTR^TR■RFTRRi' (RfRRf31R) 

(2) TR f#RTRf 4 %RT RTrf ^ ^ ^ 4t, ^4’RRKcT 3lfwft RI RR^flft ^ WT\ RR^f Rl WT?RH RTRt RRR fe 
R^t 3 t4sR R> 3TJ^R J lfdd pT J ) I 
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4 5=Tftrfwrf T^fTri^i^il^ft ^T?T^^^'ft, 3?«ra,^OT 

5 . ^cjftTfcrif(D 

affc <fr4-4 i R4f ^ 4f P-i^w qrfaqrrft hsih^'r^t #tt : 

RTFJ Tfa iTOR q^T ^ qq RT ^ti M^ITi RSt’ t ^ ^ 7Tq*T ^ 4t 3T«T^ yif4^Ttt ^IT t 

(2) 4 3 ^FTP^R <£ fqqFT, 3TMWT ^R1 29 ^ fWFlf "4 ^qfa W^K OT ^ P^ ^ ^3 wa| 

^ 3 7r4t fqgfq<FTi t 

qjt "Ifo ^RT fqpil^i 7TqFTT I 


(4) (i) fRT^rr .—^ srfwft ^ ^4^41— 

(^r) f^Rr% ^ ^rf^T ^ f^ra^r ^r ^frf^i f^r^ I^ftctt ^n 

(73) fsRT^ 3FT4 qfiT qi 3TOt q?ft ^ 4)Pqn T?^ ^ PfcTft <^R«i ^ f+^l 
TJ^RT qq qT Ph^Pw ^T qfq q^T I^TT : 

yq4q 7^ 1|<I ^ TT^ft; 

(ii) tf#* 3 TTwrt " 3 T *4^trft qft 4 ftt 4' srqqt ^ 14 #ft qr aigq^-i ^ zm\ 

qTfr*7f4 qft 4tw ^TT i 

6. ^THRH 3ftr «7% —Wm 3 3 faf^e toft TFJ^ 4 qq RT PFpT ^tf 3TfWlt RI <=h4^ ^ 4<R, ^ 

7. %crr ^t WT^T.—^ 4 fast ^r qft #tt qq mw t? 4 fq^far $ fm fa^ ^ q*<ra ^ W^f ^ 

c£ sq^RTrf -4* fs**ft qq qT q^faq qt faq RF ^Rcn t R7 fast ^l4 fa*S 4 w ^t 44ft : 

f^ ^ ttw^T 4’ ^rfa ^ 77^ e*4R R?f 


44TT I 

8. xrM^rr.( l) 7 SjF 4 fa ” qq sr st4 fajqr ^ arfwrt 4 s4 qft qfrqfa Pi^ fasqqrt qm 

TT^7 4 SRTtor f^RTt 37^fR ^ %R Pq'KllP^ f4RH ^IT I 

(2) w U ^” ^ 1 ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

3#T^Rt OT ^ ‘RRT ^ 3TRf'^T 3T^fR ^ 1%tT Pq^llP^ Pb^il ^T TT^tj | 

(3) (WT) 

3Tfwft OT W WR 3Rrf^ 3P*fa ^ f^lfcT ftrrqT ^fl T^TT; 

(^) “TJ° ^ fersft +4^l4 *^t TRfF “73 4> 4' f^Rff R7 yl-lRi RT hR 4\^TT ^rf 3T3fa W RTR ^ i^TR^THt 

mfv ^ f^TR fowifai ton w tt^rt i 

^TTW ^ 7RI 3RR7I^4HSR «TT, 3T^q #RI W* f^TTTR f^RTfft?! ^7 TT^TT l 

9 j^tZ^r^T.—( 1 ) tfit 3 #T^T 7 t ITT <+> 4 ^ ^ ^T 4f ^ #TT Pl^ RTfWTt ^ TFT 4f 3TfWTt RT 

^4^TTt 4 amt rM^t TTRmpm 4f ^ ^r # 11 

(2) ^f qMSTT 3T^T ^ ^TH f^TT^ ^fcRfcT qM^TT fRTTTR 3T^fq 4t t, ^ ^ Ft, ^^RT TFT 

11% R«nte%, ^rf^TTt rt ^4^i4 ^r qq qr 'jfe ^ %q ^ — 


(73) t^fr^r^ft^Fr^** t^”^ <4 i itw^ 1 '^'' 

qr yr^Mfrici qrr fqqr qrrqqi P^tt4 rf 1^ *tt i 
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10. T££FTT sJTTT to tot HHlfto.—( 1 ) (R7) tot^ Sffent RT m4m(l to 4' tot toto to fnq<M totonT to 
to tot r tor m mm to to 3rm^r to fdRsid 4 tot tj^rt fto; to tot to mm ?mR m to to tom; 

(to) tjrrt to ato— 

(i) Rm tortot m r<r totot ml rri, to nm; 

(ii) totot m totot to toto mt t, Rm nra, 

■srtoncr si j i) i 

(to RR-ftonm (l) to wm; (t^) to 4 r tot rrt 4, to tortot m totot to tofto tjrrt ^ to4 to fto, 
to to to ttetr ftotot mm to torn to^RtototortotoftoRmtomr t 

(2) w-fato (i)4 ftoto mm to yfd^d to fR 4t tom totot m toto ftorto fto^ to sr^mtom 
mtoto srpiTcT 4 m toftoi f, ftojmr totot to ampto to ton to 4 3rto torto mi nmi m torn m wi to mr 
tom to to tototo m toto sm mimm to to tjrrt tot ^iwdimch tototof to mto m ^to tom mto to 
to, to mm fto r 4 mam torto totorr to mrm i i 

totor —iftom to toto to %r, totom ftoto tototo m toto to tos 3TRsm?r m toto nto 

mto "to Rf Pi tod m to to mnm ^mto tjrri tot to r| t to tof r Rmto to^ spjmraRFRm mtotot 4fto to rtr 
mn rr> to tt^tTr mf4=w<1 ski tot^ 3ntoi hiRci tot nm ton mm i? i 

11. tototorr to tonPi^f4.—( i ) ftoto tortot m totot to 60 to to tot mt tomfmfR tom : 
mrg 3T«T^r, RR-ftotom (3) to mton rnto toto RRtofrmR toto mm to to ftomto rt, 55 to to mm mr 

to to wrir m4m4mm4mto3otototo4to mrmR, to 4 to Rton to, ftoto tototot m mtotot to toto^ re 
mtom : 

nrR rf 44 fto tot^ tototot m totot w-tom to 3?tor 4mftofR to' tom rr mm Ito ftoto tototo to mm 
4 mm 4 mm #r mm to ftoto Etorto to Em 4 Rm mm to ftofer Tjmrn r 4 to to to m ^rto 4 fto4t 34totot to 
Tm 4 ton mm m ftoto m4m4 toTm4T3mmrntotomto rnm^r wi mi 4mm 44 3#-rmi4 m mtotot to mr trm mm to : 

Rtr tor to Ito ton tof totomto m m4m4 mm tom itoto mtor 4 otomr tom t to ^ 44 mto tom 
to4 to ai4<a 4 Rm rnn to ton to ftotomn to tto^s: to^ to fmftor 4 tortom ton ^ to4 44 totom to mfto w 
ton hih to 3mf4 to ton tof ftonmn tom i 

(2) mto to4 ftotonn mrm t % snmsr mm torn atom mrm^mr nto t m 4m^ tototo m m4m4 to 

^ntoto tom 44 to 3 *szjst mm tot $ 3tom mfm tor ftom t i 

(3) Rm ftoto Rnttoflmn toto mi mjn tom to to4 to ton 4 se^jr mnto 4 torn toto to m? - Rtotomn 
toto fto mm tot^ tototo m totot ftotoR (l) to 3T^mmi 4 4to^R to4 i 

(4) ftoto Rtotomn toto mm-mm nr mto tomto m m4tot to mto mr Rtototom toto to snmn tor 
3mto ftoiRvi toto i 

TRtotormr—Te ftowr tomtomm to% r, tomto m totot — 

(1) n? ftortot tortoton m toto'^Pr tot wto m4m me mtotoi t Rtoro ^t 3ton mfto m ftorto rw 
tototon tot r 4 mrm 4; 

(ii) tor ftoto m4® mr to fto4r toto nn? to tom fto 4 f4m mr tortom tot mR mm mrm t, 
rrct hih tot tom mftm tot 4mPt^d tom i 

3Tsorm-3 

tor, 4 m, totor to toto to totorm 

12. toT w totom.—4to, mtoto, ftom tortot m totot to 4m tontom mtom to 44 ^rnn m mmrn m: 

44 w 4 mtom to mn4 44t rnimtot totom toto to to mn tfr-teet mr ftoto f tonf^^ tot rtr i 

13. tonm —(]) RR-ftotom (3),RR-ftotom (4) tonm-ftotom ( 5 ) to toto to44 faPifo i mm mtotom 
4, to to mm tfr-teet me m4 to mto4, ftoto mm to toto ir to, to, 34toto m mtomftto to ntom mT^r to fto 

^4 Mci 1 to ^4 ftoto mT^r to torn wf to wk 4 tow to ^tom 1 

( 2 ) to^m Tjto 44 ^r?nrto me Rnftorltom to ^rmrni toft to tor mm ftonftomr to ntom to mmftorto, -totomiRm 
m mtomftof to n^r tormfto tot mto 1 


[m m— , er°3 4] 


TOT RR TRRR : STOTTOR 


(3) (R>) Hti^n chi-s< RT ^a'lHN k i4>4) Kl'ia 37fRR>rd RT <*>4^iid R>t ^^dai RT r>is< RT dnania k <su4> 

Pi^Pw R>t aidoi R^ TTr 4 R> 7TTR q u iai k’ Fkft; 

(7R) TO TOT RRFTRT <*HHH 4f TTRTR ^RT 3TRfa ^ Ft RT 3TfRR7 ##T 3TfRRRTt RT R>4 rk) t TORR 
mW7f(R> TJ^snff RRFT RT TORTR 4 TOFt TOTO RR TOf R TOFt WTT Rft TO»ft; 

(R) TOT Ft RT arfRRT qHrl 3rfRRRd RT =b4Rld T^t RRFT RT TR^ 4 T^RT R>t TFTR 37RfR 77R^ 1?, 

RRTfTRfcT, ^4^ciT <*r>s< rt daRHM 4' aq«Fl Rt 77^4 t^ 3TRRTf7F FtRt i 

(4) TTRsTT 3TfR<t>[d R>t pci’ll k ^4qdf $tR 37fRRRTt RT <4oil°hRf R>t H(W Rft IRtT H^ldR, 3TTf$TR7 HIHrl 

fRTO, #3FTOt TOR, R$ fcrcft ^ RR TT. TO2/17/79-3TTT3RTRt, FTT^sT 29 37^77, 1980 RTf «N> FTTT 3T*frf>7T f^FRT 
RftRlfTO ^Tfh^TcT 4cfRRH Rft TO FTTItR R^ 4N» Rd TO 4' ^ ^TT TF^Rf %7TRt TOTTER &T 3TfRRRTt 3ft77RT. 

HWT RR fcr da*ldlH 7TRt fWTFT RTT7^T arfTOlfTRf 3 R#TM #TT: 

RT^ TORTt RR u 11-3/90 3TTT3TrTRT, cTTTt7R 22 RRRTt, 1991 3 do+krl ^ RRTfTORTR fTOT RRFT RT dcHHH R 
3?fo«.llWf RT ch4^lR4 R7t WH ^Mdl TOR^ TO TTTO RRt TFRT I 

(5) Ichtii k Tft0 RFf 3Tf?7chiRqT RT <*)4^iftqT Rff R77RT RhR] ^is< ^TT 4aaHia k* 3i=F -qqa ^ ^inq 

ij'iWl Sn^ferT tcb ^ ^ TETT^T ^Pl'O ^ ?1 J D: 

^ zift 3#^Tfr ttt ch4did ^ awfer 3 tttRt?t wf ^ ar^r ^ t, ^ an^fer ^ 

37«?f^ RTRIT 'jd^bdl adl aid<2l ^ RT 116^1 RR Riqt 1? 3T^lf^Tt ^RT RTRT 3RFt ^ ^ Rial 3TRf8RT 

wf ^ %R ^fTOT 3RFf R7T irti fsRT ^Wt 1 

14, 'jrPrf^T.—RHt yHRiqi ^ w^Rt ark arfWRt rt RRfRitf Rh-nt rr rt rrst R rftRt rr 


14, UlHfd,—"RRt mIhRiri' ^=h R> f 
3TfWR 'zfc fRRR ^ ^ R RTRT RFf ^TRl: 

RT^ ^RT R 3rfk«hiM‘ RT chd^llRqT Rf) 
3757RRT k' #ft I 

15 . wtWt— arfwRf rt rp 
^ Ro 1R7 WR 'RMHNH t %RT Rt RRR 


3TRlRiRfj Rft RRI 29 Pl^RRl k 


f 7FRRTR OT RRTR RR W ^ 


^ft %Rf RR1R R1 
iRq RR RTRt FOTT I 


k RT RpjaRT f fw fwt 7JRRT 


3RRTR-4 


an ^RJT, 3T^imR 3kr 3 trIrt 

16. f^Rfr 3 jRjgh i d 3ffr Ro4^h1 im rr f^7<m , - WR7 arfwRf rtrrRrrI ^riIrtr^ arfwRt rt rt4rrT 

TOT afR tRT ^ 0 r<TRR RT FlRT, RRT RF ^ W W1 R7 ^Ri - RR RTRfRR k' ^RT RRRT ~^\ ^ ^ffRR RT 

^TfRRRf ^ OT TOT-TTRR RT RTT fR^T f^ RTR( f^wt 3TfwftcTT, aTRf^M RT fRWT RT RRTR RF RrHRR ^RTR t 1 

17. Rh4) 3TftlR>TTt ^ c^doy.—RrRRT 37fWRt R^ RTcfoRf RR Pi46 a R^RT affr RRTRT| RRRT Rt ife ^ RcW 
fRR TRRFR RTT4 RR RRRpRRR RR ^PlPfRa RRR Rft TTRR Rff 3T^^TT R 3TTRRRR) Rt fRTT^ 3RRfcl ^R7 RftTR RT RIRRT, RRTTRR 3TR 
3RTRR cfRT RlfRT TTTORT, Rf§FRT RRR1, RTRT^Rff 3^7 3TfR^7Mf RR RR1RR 3^7 cFR ^fRR RRRT 3?fT 3FR fRRR Rl RRT ^ 
RR7RR ^ TTRfRR '$,'$% \ 

18. 3#T 3TT^ff RR TOR TO% RR RTfTO—TORT 37fRRR7f RT R^RlO ^T IrPtRRT' RR WR RRR RR 
TlfHr^Rd RTkn 3Ttr ^ T^Tl oRfRR RT RRjRRRf ^ RTTT T7RR-77RR R7 TTRt 3TT^ff 37t7 fRRRff RR TOR, SFfTFH 3TT7 37TR7 RRRT 
RT fRTT RTR fRRRTf 3TfRRRfTRT, 3TRt?RR Rj fRWT ^ 37RB RF TfrTTRR RRTR t I 

19. O^RtRR T RRTTT T73R R7f TORRT.—RrW 37fRRRTt RT R'4~RT7f RRT ^ RTTO~ 3^ M TORR R?f RTRR R7FT 
RTRRtRRI RTO T73RT RRT R^FTtR R^fR RR fRTTTt TORRTt RR RcR^T RT 37RcR87 ^R ^ RT eft RRRT ^ fRTTft TOR RR RT RRT RT 
RRfRTft^R RTt RRR RFt R^RT RR 7TRT fRT «hl^ -RTIrR) - RT 3T?pRTfRR> RTfRRTTR &KT RlfTR fRTTTt 37T^R Rf ar^RlTTR k R Ff RT fRTTR 

3TfRRRff gKl 37R4 RRf°Rl ^ Pl4&H k* PrlPsia k ^<HI RR^ RR 3RJ^?T R fFRT Rf 3^7 37^7JRt 2 R RRTfRfRf^^ RfRRT RRT 
Rkm I 

20. tItR? f^rll R^t id^rl chf d RT^RRT.—3TkiR>t(l RT r4ri<I 4V> k* ^RTRFTTt 3fTT fR^R|4R> 4=11 RTtRT 

RRT RF tRT ^ %?TT Rff #RR RRR RR 3TfRR7RR RRT77 R^RT afk TORT ^ 3TfRRRM, ^ TTRZRR sfk 'RTORRT3R R 77RT 
4(o^ 3^7 TOFK k RTTRfhRRl RRT TTTRRH\4RT R^RT I 

21. krr, ^%RT RR 3TfTOR—(1 ) RRf 37fW7T RT r4ri 0, TT^TR RTfRRRTt ^ ^ R^ff ^ fTO fRTTff 

flH I RKR^ RT fTOTt 3T=R ^TTRfW RRRTFf RT TTTOT RT RRRR R 3TRRT TRR RR ^ WT ^ RT TOR: RT TTTOH RT TO RFf TOT I 
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(2) qttf ‘*71 qspi qTfrwiO M ^ 4^ q> fail qT vmq* cbcfaql q> q^Hiq v j4't> PfaSH q> fRqN, 

Tfeqt MW, -qT q^ 3Fq WZR M qi 'felt 4 Srfq^R qT Mi qq fciO*H qT eft ^ qT fqrtft 

qr fqngt snqfqqr qT Mi qicfaifa* qr q^ spq qqqqqq qT ^qqr qt qqqr! qqtq tfaqq 4f qq# qr«# q 
3TT# t 3P# RTF ^ Rf 3TTFT qT qitf 3RT FTP # W^TF T^t q^T^RT I 

( 3 ) #t^ qfqqqft qr q4qi(l f#qt i#i qTq# eftfe# qr qrr# ftqqf^q qiff qr^qr qr qyq 

qTfqqqft qft ^ SEpfo # fqqi f#qt 7TTq#tq UIHUl qq WT7H qRqT qi FFt‘ 'Mil'll I 

(4) qrt| srfqqnft qi q4qi(l, qsqq qTfqqqrt # ^ q^ # fqn, #tf qT qrt^ ttrh ^fqq ptf# fqqqq m 
qftqqr t qj q^f, wfk q^qr qi qrwn : 

qf^ xJrn qqrm qi 3rfaFTq qT wth M qTfFf#FF, q^icnq., ^ifaq, ^k-rfqqr, M&M^, Mm qi 
mH i fai* mm qfr i # %r q^ft qfr 3 #^ Mi mt -1 

22. 3lRlcf,|(i qT qjifqTft f^3R # qTFT qT <b\im qT PTfonfter qiTTqTT # rpqqq if qFT q*ff <#TT — 


q^ 3rfqqrp(t qT q>4qitt f#qt qifrt f#qrqrFfTq, fqqfarq qr qqqfTqq mi qF ^cifa=b Ft qT sqtqlqqr q*qq qTfqqqrt q>t sTjqfF ^ 
fqqr, *q)q>K, qrqqr qr eft qFt qRn : 

qqj qfq qrtf srfqqqft qr qpfqift i^qt T f^ft M f#TT qttf qTqrfqqr qr ^jef y^fn qr f#qt qTfFfrqqr qrqTfqqr, ^fqqr qr 
qrcqrfcT Mm, qTfe qr qwifarq qq Mi qrrq qqrqrqT ^q# qqtq +d4 q qfr^ ^rqqn q#r 

qqqr't : 

qrgqFsfclqrqF^qqq^qrtqFf q^qT qr mv Mi Mm MK mtert qrn ^ftt qqq qrT frm frq 


‘ qF ^cifi=b Ft qT 


‘ tt^ft qrfqqrTTt q>t 3Tjqf?r ^ 


^HiHipJich qr ^jef y<j)fn qT f«h 4 ] TTTfFfrqqr qTFTTfqqr^ ^fqqr qr 
P»i*r4 qqtq qr?foqt ^ qrtf ■srqqn M\ Ftm ^ ^ qrqtq 


qq^tqrnq .—ff fqfqqq ^ wMr is fm,— 

( 1) Tr^FT 3?fqqTKt qi MM qfq TTT^ ^q qq Mi TTFR feM ^TTTR qT qTRqR qT %TT 3Tfqqq^T qT <+>Hl VH 

qfqqqq qqq qq qr qqq 4 fftt ^3TT ^ ^q> q^ RmU ^qi; 

( 2 ) qfar arfqqqq qr qrqtqn 3rfqqqq qr ^ fqrqt wq ^ wfqcqiqh qT qqqqmtq ^ qrnq r 

m wiM 4' Mi 3rfqqqft qT q>4qi4 wqq qqqT t fqfwr qq qn ttot qqqTTT; 

(3) qrtf arfqqrRt qr q ~ 4qR t ^qr M ^ q^ft ^ fqqr, 3 tt 4 qqtq qqNf^ fq%q ^ fpqTq fqpft ^qr qT fqqft aqq 

qqqt, ql qqqt qfqfqqq, 1956 (I 956 qq 1 ) qr drHHq q^q m f¥q ^ qqtq fH qrt Mm 

qr qrtf qiRiRqq qqtqq f^qr fqpft TTFqqrt Tftpr^zt ^ y 1 —1 fn qr qqqq ^ ptf *i?t <H*n : 

Mi Mi qfqqqft qT qqfqqt wqqfr MmM qfqfqqq, 1912 (1912 qq 2 ) qr mm q^q fqrft m Mq m 
qqtq if q^ t' f q fqrft wqqft qT mM Mm £t ^fj t q^ i ^rfqfqqq, i860 (I860qq2i) qiqrqqq 
q^q qrt^ rTrfqpftq Mq m a^#q qfq^t^q ^#qqr, %Tfqqr qT M ttet^t m TfqqftqnqT, q^rqq qT qq’qq q' 
qFT H q^TT; 

(4) Mi qfqqqft qr q4qul fqqft qrtqr fqqqq qT fqqft qrf^ ^rfqq ^ q^q qTfqqqft M M$ ^ Tqqr ot 
fer qq fqqt qqf m fFTq qrt^ qftq qqtqqr q^f qrqn 1 

23 . Mi qfqqqft qr fm a^qfq ^ Mzt ^ 3T^qf^nr Mi Mm qr 3 fam Mi Mm. 

( 1 ) Mi qfqqqft qT qqfqrft qsqr qrfqqqft qft 3 t^hRi yivu fqq^ Rmi 3rq^ qn^r ^ qi^MRqq FFt Ftqr, q Ft 41 *hi< 1 qT ^feqr 
Mfm^MzM MMM fqrqt fqfqFrq ^Tqqrqt q tqqft qfqq fqfqrqftq w\mi M fqi.lqqT ar^qfwcr Mi Mm 1 

( 2 ) Mi qfqqqftqr qRqid, qt ^t M fqqr qT qqqt q srfqqrFq^ qr q^qfqqrT tfft F M q^rftqRr qr 
srfqqr <icb4 qft 3rqfq f^iq fqrqt 3fk q^ q>t wq qq4 qq Fq^FR FFt Ftqr qF q^qTqqrrqqr Tqrqt qq qrqt fftt 
qr q*qq qTfqqqft qfqqfqq qq q^qr : 

M q^rq qfqqqqt qfq qqqq qF qqrqR Ft ^rm i fqr MmM qT qrtqrrt 3Fjqfqqr qq tft qi Mm wi tM qftftqtM 
M q#r m M Iqqqq q rtfi M %ft q^qRqfq qr Mm mM\ M qrr qq qqtqr qqr fMw M\ M %ft q^rir-qfeT qT 
Mm mM M qftot wM ot fqfqqfqq FVft 1 

24 . Mwi q 3T^rf^m.—qrt^ MmM M MrM ^ qqjft qrqr tofqqr wM ^qpqq q mmi q^rfqqi Mi 


(!) Mi qrqn qfqqqfi/TTnqT qq qqqt arRiqqrt qft 4’, MM Mm qT 
( 2 ) Tpq fw q, ttim srfqqrft/^qr qq qqTft qfqqqft 1 
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25. 3RFTT kk fcftcWT ^R% ^T Wpi^.—( 1) RTf arfwk RT +4^l<1 3TR4 mR^K ^ Rt>4) TO R^ 

-rt^ri hI^k ■jit arpra rf? r^rt rt rtt^ ftfari 4>i4<d fork am oqfRR rt k' fRRk rt ”3^ arkfarR fa# 
arfwk rt cbk^ik Rk +4-4K1 k ^rftt *4tai< rf! RkRT i 

(2) Rkf rt <*4Rik,— 

(R7) F^RR^RT^ RTkftcTRT#, RT 

(^) RT^ R#R RRlfatfcl, fa# R^ RTRT # RTcTT-faTT RT TO k RtRSlR: RT aTRcTO: RFT fat’ R^RT I 
^Ibdl 4 i<m —kifaRT # tir^h # faq Rjfa rtt rf^ ark Fkn fa TO faTO arffawr, 1961 (1961 RR 28) k uh^&ki 
11 

26. TORT, ThTT ^TRlf^ k W#.—'^ afalRTk RT Rfa^lO fa# TTTRT fa TORT, faRT, RT Pfcfa # M+K 

Rk RT§ fat TF&nfa R# R^RT : 

^ faPlRM 4* fat Rit^ RTF fa# arffarfat RT ^4^l4 fa an# ftfa fak fat k# TtfR k ffafat RF F^3T RR TORT fa 
TT^HI^cfi #W R# k TTfifaR RT# RT# R# TTR# *TP#t I 

fM^lcb<U|. —?TT ffafam fa nfa«H fa fair fa# TTTRT fa TORT, TtRT RT TTfajfa RT felt RRTR fat RT§ fa RTT-RTT R7R R# RT 
fRRTR <♦># Rlt TTR^TT 'Jlfy.MI I 

27. IT I# RT RRTT fafa RT fqRr^TI RT Pi«4*«ii.— 

(l) fatf arffaskt rt *4rr 1 amt °*tPw*m k,— 

(0 am rt^r fa fa# wfat rt fa# kfar rt fa# tti^trrt fa# ar#RT*r arfarot rt <^4^k1 

■qj ^ o^Rkl , e^R^ z jy ^7T Wl, wf, ^RRt RT TTR7T ^ FhmRIcI Ff ^7T ^T ^l ^t ^ TT^FTT 
^Tcfl t, f^rft «r^mi ^ 3 t#i sn 4 ^rt arR«7T t^ ir rt ^ feft rfft 3rr 

^4 rt '3RTT e)*l ^ ar^ncT < *A , ii; 

(ii) f^TT f%Rt WR ^ TSI^-, TtRT RT llf^fcT ^7T sFR ^T fevT f&FZ m ^ ^ ^ ^ ^ 

"'JR ^TTT; 

(iii) f^TTTt 4 RH ^4 ^ %r ^1 W1F ^vHT; 

(iv) ^37 ^ fsimt TTR^Tamt M - ^FTcTT 4‘ a - ^ RI Mw-^, TOt 3 m ^ ^ 3T^1 

^ 9irq rt teR 4‘ tRt^t ^ ttt«t ^rfwTcr ^ftt ^rt; ark 

(v) %rfr a^q oqf^^ mfl^r^Trniarf^ tRrttct smT4‘metm rt wRmft th ar^rRi 
^ tai Fif% k am oqf^r kkt toti k ^Rr^ ^ tm ^tr : 

■qfg arRmrt ri +4^14 f^kt hi^r rt «^Rw j id fe ^4, f^n ®ztt5t ^ *t wi ^r PiR^a 

37T«IRt ^1 k TT^TI RT Wl'+K TT^TT RT TTR^W^ch %4t c^lMlO k ^TFT 3T^#RT ^R TTWIT RT 

arr4 Pi4) «b4^i4 arirnr 4 tt^tt : 

Rrg rf a^k Rf ^ arkRFkt rt ^4^i(1 RetR ttf^ttR Tim kkmt Pn^^i rf tkpi t k mi ttrt ^r 
TT^RT "^TT %tR Utfchlfl Tim klfll^l IkTRTT RF TOR t k am TOR FRT kTR RR RFT ^ TOT k TTRt^Rt 
4 TT^RT 1 

( 2 ) R7k arfwk ri wknk R^hi anmfro ^tottch k tot ^ fm aTF4 Rfk w4 k m'R RrkF 1 

(3) arfwk rt + 4 ^k 1 k\ ^m-w i tt^rt Trkr^rk rf aF^onfer 30 ^r aflr 3 1 f^rmr r 4 amt fkkF R 7 \ 
FTRi^fkr Ikroft 4 rt afir fkroit k rf y<^ici ^kn % amt fkiRr ^ -§m ^ %r aro fttt rrt frir Rfr rtt t# t i 
H iMlcf><ui _fr-RiP^h ^ r4nh k - Rtr IrrR arf^RTik ri Rk^nk kt rft k ftrt ttoi worn : 

(0 RfF FTTRn ^ FTfRcR kt ^ f RT7RR RRF Rm ^ %R TTRm k?TR k akkR7i arm Ff4; 

(ii) RfR rf rfRt ftfi t fk RtrR ^rr^rf ttrr ^ km ami ^4 wtf kRff k aftr amRFk RT^mf Rfr «rft k 

TO fR, 3 tr 4 mft RR rr 4 k 3mfk f, rf k r 4 Rk aiRfiq kr kkir rft k RRfkr Fkn 1 

(4) Rkf akkRTik rt RkRik kt w fkfRRR ^ arkkr fk«RT tk^rkt ku i rt kt Wfr IrtoR k4 k 3 rtrrt tffi t 

Rf IkRlt ^Rk1^«=k1 TTRR ^ 4kR 3 Tr 4 Rikf R7t TRTIRT RR# k 3RTRk f RT fRRk R^iPiRT TOTTcTR k kr^T c£ %IT 3TTTO %RT 
t RF^Rt ^ kTR RTRt Fkn I 
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28. eftr et ww RufW—( 1 ) qcPqr RpqqnP amt eseP Pqjfaq et amt qnftqqF sftr qTPr<Ef 

(^) ^ 3*l=b ETE i{ ET TE<£ <*>£«< ^ n*»«1 ^ ETE ^ FTTET ETCrfq Et ER^ 1 f^TTTTrT ET ER^ TETIEcETEPt ET 

■S^l c b TJRI 3-TpSld ET E<^ ET ET ER<4> ; 

(^) Tr£ £KT Pq<ma 3 ET REFT RE 3 WfEcETEpT ET 3Tf%cT ET TM OT ^TlftcT 7FTT, feRET sfa fERqT SpqpT 
tqr EET *ft t; 

(E) RR^ OT f^TRTcT 4’ ET REFT RE ^ ^ TfETETErT El 3rf% ET -^rqt OT RlfTE 3RE W? -FFTFtT; 3^ 

(E) ■i , H c b £TR EEHE >i«i ET 3FE <eIec^ : 

fep sPe^k) eP eett Et ^q fqprqqf ^ 3 trr eP erf^ qp tIet qft ret es^ tP H t ^q r^fHq^T % ere 
qp qqnq ^ cfhq etr ^ Etqr Peeie ^tt i 

(2) EFpqr RpEqTRtEcPqTE^ 31 ERf eE T?qq E*l ^ 30 ^ EFFt tE7 qp TETET/rEr #tfq qp ppRuft ^TT I 

(3) ePs 37teqf[ ere ETpEETKt qp qcf ree ^ fEETE q^q qqqr eft, fqqrq, qT sfeet qTqt steP rtr tP et 
3r^ qgq ^ Pee) ETfqq eete ^ etr ■£ qp^ eeet eePt qp arf^m qr erett Ptezft qqf qrpqr; 

ETRJ 3ifqqRt ?m err ETfqqnft qp qP Eqqfq #ft #ft— 

(E>) 3Tpqqnft ^ RTE E^ oEEWTT: T73E ET^ f%Et EEfqq qP ^TTE pRT qpf E©EE?R f%ET ETET i?; ET 
(73) sfeet Pee) fqqpqci qT teErfayiki ^qq^Rt eft Prt Eoee^tt: %qr *ttht f t 

(4) q^qr 3TfqqRt, ^ifncqiEpT q? FRq) £RT qR qT 3TR^ ^q ^ fqRT 37lPqq Rq^q ^ qR q qrftq 
qfqq Rqfq 3 RRpqq q?^q? Rsqqqq qq ftqte, qfq TRfq qq 7£qq 25,000 R arpqqr t qt R^R qTfqqqft qjt qr^TT : 

q^g qfq ^rt R5qq?K — 

(qr) srfqqqft ^ RTq, qrTRqrtq Rq R qqq rt^ fqRt ©qfqq ^ rtr t%qi Rmr t; qr 

(■©) fqrqt fqqfqq qT qfrfw ©q^Rt - qr et^r r sqqqr %qr ^tett i, qt r^r qTpqqrt qft ^ q^rt sifwq 
qqqt - ?rt T ft i 

(5) ^TRt qq-fqfqqq ri f^\ rsr qifqqRT, rtet^t qr fqfm et^t qt ree r, 

%Rt Ef qqqrt qj ^4^l(l R TR 37T^T ^ qqiMqf^ Eqfq R EtcR, 3RR SET ET 3TtT ^ ETf^ ET Ef^fq ET RTR R^q R 

fq>Rt Elfqq RcRE ^ ER qft 1^1 EEE ET EETET RmIti ^ jq^jd 3if[T 1qqRq j r) rr ET^VT R* fqfqf^M fqTET ETR, qfl 3 t 4^TT 
qq R^ET 3TR qf? ^qr ^RT t£r! 3T^8q qft ETEl iqr^ fqqqq E RE RTEq ET ETtq Et Rfi-Hprld FIE fqq^ qR TTrft -^rqfq e1%t 

qrtqt i 

29. fqqTF REEt fqq^qq.— 

(1) (i) qRf 3Tpqqqft ET q>4qi(l fqqfl RE oqfqq fqRqq q% ET Er4t qlfqd t, fqqr? ET fEEET EE Efd<l 

d^l q^TTT I 

(ii) q^l 37fqqqf[ ET =t4qi(l, Efq ET 3Rqt qqft ^ qtfqq ^p: fqqrt ^qfqq ^ tEETF Eeff qqqr 
ET fqqi? Et RfqqT EFt qrtET : 
qrg RSR wfEERt, Efq ERqq EE RETETE ET ETET t % — 

(qr) ^RT fEETE qR 3^pqqqff ET ERpERt 3^k tEETE E 3TE q^TETT ETt ETTqEETE fqfq ^ 3TEtE 37qqE t; STR 

(73) qqR ^ Iqrq 3 tr 3eer^ qt ef ^ Rfqqqfl et qr^ET^ q^ 7^ (i) et (ii) ^'EETfqtql^s fqrRt rr 
Ieete qrt qq=r et Ieete q^t Rfqqr qqq R ^ reet t 

(2) Epf pRT ^tPe^kI ET ETRETfl, fqRq RTRpER^tEqT ETc^ oqfqq R Per fqr?fT oqfqq^ fEEfi? Ietet f ET fEER ERTT 
qRT ^q> qrt ^r q«E q>^ 7 : jeet ^et i 

30. ERE ET RTETTfRET 3TTfPq ET 37TETT ET fETRt 3Tfwrt ET EntETR ETt fETEEITt.—( | ) %Rt PR 3TfqqTRt 
ET EEpERt Et, fR7t ErREE EfE feP ME Ep qfqTET ^ R^RTET ^ EjE ^ %q ET f%Rt RTERpEET 3TRTE ^ RTER ET lERER 

et m^z tor ertt i, eIe rsr qiPEERt Prt Pt^t f^qr eet ^ qp qETfpqfq, treP Hree it I aftr/^TT ere eP erP^ 

^ TR ERt73 EET ET qRt REpE ^ ^RE # RRE ETfEETTp PtEE EE, pTEffEE ET PfirTEETEpT RRRT RT REtM l : 

ER^ TR 3,qpE qp ETEE 1 RRe> fPiq Tp pTTT RERT ETET t, 3R fqpTER 46 R EET fqpif^y ETEE pTEtE RET REE PfiET 

ETqET I 


1 
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(2) ~5R [qPi4H (1) R* BRpR STfWiO RT eft^qnl r 4 P»qt RRT R&f B^<=h TOR 3flT Rrff Rp TOIRM4 Rfr 

rth<4 r 4 ^rftftRfro ^ sfjrr 4? jq ttww r4 r toto Pro ^tt Ito ^ BRfaRft wn^zt^fr 
3^f«r t£ TO 4f R>t ^ RT Rp 3TRfa ^ TO 4‘ ; 

^ yf 3<H 3^ ^RH RRt 3T^T #t Rfc 1^4 3}fRRTO RT R TRRlO RTt — 

(i) 3TRpR ^ RpTFT RT TO^TT ^TTRT t; A 

(ii) w% 3 tknP 3 r^<*i to fro ^mr t rt *m ^nrn tot^ Mr 3 Prgro r *4 rt to£ Mq ^ 37^ 

■q>r4 RiP TOT 4 Rl? RTO RlfWiO R>T R^ TOTRH TO M 1? fR7 M M •Si^r^d 3IM(U| to M RTRT RRT 1? 
hR u iihw*vM <5UR>I fRTtR fTOT TO ^ | 

(3) (RT) TOf SrfTORl RT 9>*M1 RR H<^Pd RT faMn 39 4‘ flfM PM 3RR wfer TO RTRt #TT RpT M RTO RT 

^ ^TRTOT M WI £ RT M 3FKTR TO fMM BFTO RTcTT t M4 RTO ITTfTORt RTt TTR 4f RT rft 
37TOTT ^<l4Pdcf f RT ^RTRp f^ft RTORTOT ^ TOpRR f RT 3TpTOTTt RT R>4 to1 TOT 

Rp R^ TOR 4f t, ^T RTRR R5JR RlfTOKt Rp TTR fTORTRRT Mt 3^4 BpRRRrt RT 4,4R l ( | TO 

3TTR3TO FFft; 

(^) TO^frT RT 3FR "?TTfRT TOR* RTOITOT "4 RT fTO^fa HFTTR RTT^ Rp cTR^.R 3rfR4f4cT ^5TT '?T^Tt 
3?k^ 37fTOBT MhrM 39 ^ ^ TO BTR OTt I 

(4) ' W) %4t 3?fTORt RT 4 ^k 1 ^f-Wm (3) ^ 3FJTOT 4’ R^rT fRrqi TO t 3?k T^TO? ^TOBR ^RT 

TOptrcT si ^ Ri P«& 3BTRT TO fTO ^TcTT ^ 3^[ 3?PEBR4 RT cfRfotft ^RiTO^T?n^TO'3Rfe^TTOR TOB TO 

tTO ^BRTT I 

3: 4TOKt RT ^4-qiO ^ ■SRi) R ^Cll ^ fro t RT ^ TOCTcT 3T^qft«# TOI ^ %R 

^ ^ ^ ^ ^ fro ^4 RT cToroq %Rt Mr ^ 3t^tot 4 fros f?nr ^ ?tot t, 

^f Wm 23 ^ TO*«r 4^ ^3fk tRfwr ^ wlm ^ arfwfl rt , TOfwfir, ^ 

^ 37 T T f^ T < <a ' 11 RT ■JTO fRWT ^ tR Rf^fro ^ 3T#T R TO^I ^ 3WT TTO RBI ^ITO I 

31. ^l^nlPn ^ RFT 3flT <£ f^TIT TrM?T.—^Tf 3?fTOft RT TO^R* TOftf?I B TBffe 

RFT R?t BRT RT fRRFft "fTORT, R'KHlPci=M, P»1dl RfTRR RT f^TBT RT tRRTt 3RR TORpR pTOTR ^ TOR 

fRRfRR RFt B^n I 

32. ■^ftlRR ti'inl, 3TTf^ 4f Rf^Rf^TrT ^ fBTT RfTOR,—(I) RTtf -^rpTOiff ^ff 3 ^?j4to iRRTR 

3TfRfRRR, 1947 c^ aTRMcT RRfRTTC R^f t— 

(RT) ^^"^4 R>4-q[p.4i arf^PiqH ^ 3T&rf^4d "=b4<*K i, froft ^TRRTR RRRRRI^ oRRRTR RRf ^ RfWR 
RiT TTRFT RT RRRRt R^t RTO RT R^t RRT TTO 3TRRT 3RRRT RrR^T RB "4 RT 3TRrR^T ^R "4 R#f ^fR] tji 

R?t RRI T^RT I 

('m) 3TRRt ^ ?TRf RT ^ fTOTt 3RR RRpRRt r 4 TO TO? Tt TOpRR fRR?t RFT^ ^ BRR R\ fRR^ TOR R^ FTOB 
BiaTR R^f ^RT RT ^RTT TOR ^ Rff R^RT RT BRR 4f iRRTt HfTO, 3T^fRR RT 3Tf?T^ TOfR 

4* RTR R?f ^RT I 

(2) fRRTt ^4 RRfRRt ^ BRR 4f, ^ ^ ^ RT RR ^ RR^R^R RTO f ^ RRfRJR RTT ^ RT RR Rff t, R^ fRfRRR 
4t RB BRR TO BF^^TRT RR TO RFpRRt 4^4 RTOR RT RR RT RR4RFR RTO t I 

(3) ^ ^4^ik 1 fert WT RTT TOR RfF #TT RT RRT T#RT fBTO R^R RT fSFFTOHR TOR RTp R^RT 3^ 
Sm^TT, TO r 4 ^T^T, fR^fr TOf ^ TO 4 rFJ^ BRRf, eftR7 TOWT, H I HglPH , 3TRTTR R^tRB ^ ffcT ^ RfroB t I 

33. TOT ^RT.-(l ) 3TfTO7fr RT RfJrkI, B^TR RTfTOT^ ^ ^ 3T^RR ^ fTOl, fERft oqfRR, ## RT 

RTfTORt STIR RRlPrrld %4P TO ^ TOT R RTT^R RfT RRT I 

(2) RTFT R?tf B^RpRR TO-fRfTOR (1 ) ^ 3TRh fRRT TO f Rff RTlf 3 tTtoRT RT Ri4Rl<1 %TT BT^R ^ TOT RRR 
BTOK RT TOT TFRR7 3TRRT RJp RtfR RT tR>4t RR^RTf RTt 3TTBTRRT RFf TORT I 

34. 3lfl(cM(Pl RT TOpRTTt "% TOTTR 4f RTRfTOT.—( 1 ) R^f 3TfRTOTf RT RFpRRt, RTOT RTfTOKt RTp ^ ^ 

fTOR, RTf? TOF! RT fRRTf 3TfRTOf RTRT Rff R47TT RT RT^ TORR TRto RFf TORT BRRT 3 Tr 4 TOR R RT froft TO 3#TR5TTt 
RT TOpRRt ^ TOTH 4* 3TTRHRR fTOlt RRT RT RTRTR 4f TOT R?f #TT : 

W ^7-fqpiq^ ^ 5 ^TcT Pi*-l(ciRaa ^Ft ej]7j ^7^— 

1<JI6 Cfl I 10 - 2 
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(1) ffa# faqTO# ST TO#fat fa TOTOn 4 TO fa# am arfaTO# TO TO#?# fa 4qiPl<|ftl TO TTOnTOTOT fa 3T^TT TO 

fast #4 TOTffa fa fatr ffafa TOTO#44rofa4TOfa^fai, anfaffa STT^cT TOR 4 TO#Z far 3^HqiR=r> 

"Slater TOT faff ffalf TOTOR TOTH# 3?tr 

(ii) 3TftTTOlft# ST +4 toR 4T fa 4TOT 5RT anfafafl tflHPT 3?K TT# S^R fa Wl^td I 

(2) fa) faf 3TfqTO# TO TO#T# fa# arffaTO# TO 4>4fat TT ' ? TT eft 3RTST 4 TO 3T3RTST 4 ^ 

jSHTO< ^4 fa# ffalf TOTOR TRTfa Tf^^T^Tf^T ^#f# TO TO^q fat TO#T; 

(73) fafa# TO TO#m4, fa# ife TO# fa# #fa# TO TO#TO4 fa RTeTOR fa ffa fa# TOTOR# 

•^j fa fa #fa# TO TO#TOft 4 fall FRTOR fa ffa fa TOT fa^TO fat TOTTO I 

35. falMH l ^rRT.—faf arfaTO# TO <f4to 4, fa? 4 ^sfa fa 4 fafa fafat fa TOTOT TRfa fat fa nsH fa 
fa# fafa fafa# RT faf T l faf cTTO TO 3m TO#t RRFT faf S^quRIT TO ^TORfa TOT TO faT fan I 

36. fafas —fa| arfaro# to to4to4, tt^rt fafa# fa fa fart fa ffan, fa# to fa fa# fan fa 3T 3 erto 

$ #faf to wfa 4 faf fnfa nwt to fa# fa ifa nro^; fat fa ffa fan# fan 'nr fa faFR 

faf fan to 3m«n tr 4 fa fa fa fan i 

37. TO^TO STSftl# ^TT 'fa#—faf fafat TO TO#*#,— 

(fa ffa fa 4 TFTORT fajR # TS fa 4 RKTO fa, afaffaf TO 3m fan# 4 fafa RcTORT TOfeT Ifa# ffa TOT 
s4to wr to#t; 

( 7 §r) an# ^fat fa ^ jshH fa fan ffa# tototo faf, fafafaf to 3m smffat fa nroq fa fa fan fa TR fa 
sm* Trafat # fam tfa ffa# # tort ^efa fafaf fa ffaKn fa fafa fafa, faffaf to TO#faf m ffa# 
wr^^mnfa; 

(tj ) fe# si 4 *tFi 4 . wt to ffa# RTnro fa# faffat, am srfarfa fa TOifatn fa Iron fan; 

(S) Hl^cFdl fa 1fa#n fa Ifa# TOfafafa^ FTH TO 3##T?T fat fan I 

fa TPfasrfaf fa Ifani: 4< ^nfa3Tlw 'mm" fa fa?FTT tot -erfenr 3rf#facr t ^rfa ^itoctt ^r, fa# 

faro to ^sfa am«n yfar tot: srofa t to nfar fa toj## fat to# 1 1 

38. #n afa^n .faf arfmrot to TOfarofa TOTfam^T to fatf fan to# faf to#t fa fro# fat fa fan nfafan fa fafn 
4 STOTT fa 1 

^Tfa^rro.—w Mnm fa mfanf fa ffa^ "fan TOfafan" fa afnfa to^t^t tot 4 to arrows tot 4 ffanffatact 
arfafatn fafnro tot 4 topjto ^ttfr # t— 

(to) tot44to sfa afk TOnr; 

(13) fan TO? fa faT TO 3T3#T; 

(R) fan 4faf 3T^5ffaTTO; 

(s) faf anfafa fafan ffaroni; to 

(^) arfa^nfa tot44to, fafroro to 4r-faft3TO fan nfan tot wt i 

39 . Tnffaro.—fTf armn fa ^fan# ffanroff to fafa^r tott^ to 4 Iron faff #st a44ro# to to4to 4 # m ffafar# 
fa #t totctt ^ to fa fa^n, amwTf to ffaroron y^Rm totot 4 to fa ^4 tort totto ^ fa 4ro fa^fnfa fa ^nroRTO^ to 
TO rfa 3 ^#fa frotq 41 to fa ar^nsn tot totot t ar^ro tototot fa Ifa# am ^rt tot fa# i, ffanffafian 4 4 ifa# rto 
to arFqro fafarfa tot to# faro, ar«i# :— 

l. arfqro#: 

(TO) fa# Vllfklfa : 

(i) farfnTOTOTnT; 

(ii) #nfa tott 3 fa iron famfafa f^TOf# totto to 4toto ; 

(iii) nfafan tronr; 

(iv) ^ ^ 351^1 ^ * n ’ 1 ^ ^ ^ ^ 

wif ^ Tft^t t; 

(v) 3^«w?Fk ^d-wn ^fnw w ^hhi i 


[313 III—'4] 
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(73) "5^1 #7331 : 

(i) ##<# 39 #"33-fatten (1) #715 (31) 3it3^ (v# 331^33#3# tow #777t faPif^ 373# 

# ## 7733 4cHHH # ^77 317 3 3Tt7 fatelT 77%3 #H?U 3373 331 373t #1 331 37#337t 3# 

3ft 373# # ^<li tei^Hste tfHlfaia 37#T 31 #t 3# 331 Qul 373# 3ft RHlffa 37 3>3l 37T 3*# 
■^R 3ft 3#t 3lt 73pld 37# 37T 3313 #31 31 3# #31; 

(ii) #Ha< T#> 31 33 # 31#; 


(iii) 3iftei4 teifa^Ri; 

(iv) T^T 7^ F213T ^TFTT #t 31# ftete-i # ## fi<#H 3# ##; 

(v) hs^# # ^iHi«4a: 31 # ftefteR # #TTT ftetei tefl I 

— ^77 fatten # 33## # fd^, PiHfdfelcI 3# ^iitte 3>t tefe # 3# 3i#Fl, 373# :— 


(i) 


(ii) 


(iii) 


(iv) 


(v) 


(vi) 


(vii) 
(viii) 


#> 77 t 37 # 3 nrt 3 ft, " 37 ? 33 3 ft fa^fte # # 33157717 , #t ' 37 # 3 k u i #131 i?, # 3#3 tet^r 31 3 rt 3 i 3414 377 ^ 
# <jn«hl 37 T 73 R 731 # <t>K u ( 3773 ft 33 T 31 37#31 4 cT : ##t #t Tt 373 T; 

33317# 3T7 37# 3ft 375#[37Rn # 371317 37 #># 37#«hld 3> 7733 4cH313 <T773ft 3*HdK# 37 4<H^Fs#' 3ft 

TteRT; 

#777t 3T#3717t 33 377 3^337 #5 33 3> #T3 T^TRTTR 37c#33T7 3 337 31 3## 3 37731, #17# #R 3F #3T7 
3R3 #J 3T3 Ft 7#31 #ig 137# #5'ST# 313# 37 #317 31# # -3733^33 3731 3131 t;. 

3#T# # fWT chRiM3 3#$3 # ^TT 3 #} 31 3T5?TT77#37 33431## # #33 7# ## 337# # f#7 ## 
37#'hid 3>t 3#T# 3lt #3731 31 "T^Plci 37731; 

3W1 ife 31 33 37 T3T313R #77t #33# 33 ^77 3713R 37 #T *# #3773 # 3731^ 31 37# 371373 ^ 
3TT#5 3?lT77f33) 3713# 37 1# 3WT7 ^ 31 33 # 37^3^33 773^17 331, fHHdi ^ 31 33 37 3#3#; 

3ftet^l # 373# # #713 31 37# 3# # #7Tt 3T3 itZ 31 33 # #3 3ft3#l 37 #7Tt 37#3# 3H, 

37# ##33 # #33#, 31 #3# 37331 %ft 3#3t^7T # TTlfteTT 3T# 3# 37#te’ # 37^317 ^ tz 31 33 37 
3#3c#; 

■ jRl##3d 37 #T7t 37f3337t 33 37# 7T333 3 3#37#; 

#17Tt 37f3337t3ft,— 

(31) #77t 7T#31 31 31717 # 373# # 37^731 3773# #77371 # #^33 377 373f3 33 7T3lf# 37, #17# #R 3R 
#^371 #131 331 31 3Tte ^4 37#t f*1^#ci 3i #333t 3^ 37^77R^ 

(73) #!77t 77#31 31 317R ^ 373# ###, ## 77#31 31 31717 3t #333t 3VJ33; 


(3) tSc# ^ 313 ^ 4f, 7731 # TTRlf#: 

37^ ##33 39 ^ 33-##33 ( 1 ) ^ 73^ (31) # 33 (i) ^ 33 (v) 3 33T###3 75# ##31 3873 
#33# OT 33 331 37f37t#3 #f # 3T#ft 33 337 #33# 3# fdPTsId 3 ###733 7J331 3?f "4 4t 
3#,— 

(i) 33 3713T71 # 7J331 ^#1 #17# ^713R 37 37# ^33 #3# # STf^teFl 33 37313 #3T t; 

(ii) 33 7J331 3lt 3lf# 3ft 317t73 7t 15 #3 33 373# # 3#7 RiRaa 3 3#7871 33 3133 ^F3R 31# 3=1 ## 
^f33^33 373777 #71 37# 37#33^ ^171 37^3 3#731 3l 3133, 3# 33^ #, 37 ^33lf ^ 3T3# #3R 
#731 33373 : 

373J 3f #7 3137 ##fe 3#3 Tllfe# 3 3 #1771 3lf# # 37##3 33 #f 3T#3 718T3 31#37T7t ^171 
#7f#3 33 3' 3731## #7ft 37T# # #313, #f #731 3#31 #7 f#f#3 3717# 31 33331 #t #7#RT ## 

#31 3# 3Tfa337t 371 f# #31 3# ^7T #3 # #3T #31 #1 ^7# 3171 31^3 31 3717#' 33 337 # 3# 733 
# 3#7871 33 =3#7#33 373777 #, T#3 37^ 33# 3lf#T 3#' #137 ^T3#l : 

37^ 3F 3# #1 °ht^ 3ff3 3# 3ft 313#, 3#,— 

(i) 3# T ^T T ^# ^ 373T317 TT1#3 # ^1311, ^37 33 ^313 31 33^3# 33 3^ 37### 31# 33 37RT3 

3^t* t; #7 

(ii) #EfT 4 37#T337t # 33731 331# 7J331 3# 3lt t #17# 313T3R 3T17 377 3^ 33 7J331 # 3^ t #17733 

3F 3^ WR # ## # 7#31; 3# 
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(iii) 344 ft4 4 frf ftt34 tjftt ^ mt 4 m ^4 fW Ft t4^$t 4 t<4fr ft Mit f i 
f4f4: 

(F) *44 FTfTFFT: 

(o 

(ii) <ha<*> ^PciFn MtNft 3Tf^fdfoid FTF; 

(iii) *?F RRT 4 SFrfRF Ft 3M* ^ f^TR 4cH'^p£ 4^4 WH; 

( 73 ) ^ FTfelFT : 

(i) ^Ht; 

(ii) W RTF 4 3HfRF Ft 3 rTr ^ fcTTT ^FFffe (=[feFT) 44f WIT; 

(iii) fq4q Rrt FRF #TT; 

(iv) FfF Ft£ F4FRhlF 3rfRFFR FT F£R t 4t Ft Ff Ft stfFFFR ST^fR FF 3RTot 

Pi*-1ck TO FF 4FF Ft R3TFT; 

(v) 4 f 4 FZRTT FFT 4t RTF fRlHH ^ f^r f^eTT FFt’ 4tft; 


FT FF 


f FT FFT 


WT FlfRFRt FRT Mm 39 ^ FF-MtFR (2) Ft (T3) Ft (j) 4 tr ( v j) 4 
FFiP^PiP^ ^jo*m *nfW ff ff srfFflpHci Ft ^m' j il rtf ff— 

(i) 3TT^T FSJR FTfRFTtt FRT M&<\ 4 FTFTSjftcf F Ft sftc^TT Ftf 3TT^?T, fMFF 4 3FTtR (3TrM) 

^ ^44f A f4ft 4 Ft Iff Iff 4tr ^ftf fFR Mr * rfT ta frot i 

(ii) TF frif^d 4 3TRN (3?rWP) FT FTR ^ 44TFF Ft RfFT^TT ^FT% FT TjfFRJFF « 3JFTF F?f FT 
"Ml *^TRTT lh . 

tr[ m 3frr % f^ rttf ft 4 Ft 3 ttftf fci i ffF 4mt, FfF,— 

(0 4*TT t IF FfF FTfFF 4t Ft FTFT 4 Ft 4t 4 f FT 3R7R FFTR RTT4 FT i|<^fd FI ^g- 

3Tf^n<1 Ph n FT4 FT f4 4; 

(ii) 4 f 4 F+PdlO Ft FTTR RFT3ft TJFFT RTTtt Ft t fFFR "34 FFTRR 44 ^3F F^ Ft Tjmi Ft t, 

f^T ^F FRTFR FRt Ft FmTI; sfk 

(iii) =h4^1<1 ^ FOT FFT3Tt ^Tt ^ ^3RR M ^ FW Fft T^5T ^ T^R FR f | 

40. RfaRR ^ 3Tf^nR.—WR FTfRFTRt FRT Mm 39 ^T 3^^T3Tf FT[ 3TfR?F^H MlT «fT TMTT,_ 

(^) RfF RF F^F Pji^ct, 3F^TR Ft 3TfRefil(l RT eh4-qi<l FT ^llfcfl 3Tf%K)Elel F^t RTeft RRIcR FT FtFt RTFf H^ 
"4 *MrT FR iFFT TFT t; FI 

(^) ^TFf 37fRFnff FT FRpFRt Ft 3FRTM 3TT0F ^ 3TTRR FT feFtF 3FTRTT FFT t; 

(F) FfFT* 3TfFFRt F <*>4Fltf FRR Ft FF t; F 

(F) FFT Mft 3RF FRFT R 3TfFFlft FT FFpFRT Ft FtM TRJFFT ^FT 3RF^F Ft FFT t; FT 
(^) ^T yfcKi^cKi FF "4 Mm 39 F FFH Mff^j FfiFF FT FTFTF FTFT TF«T FFf t : 

FT^ Mm 39 Ft 3Ft$TT3Tf FT FF FF 3TfFrFFT FFt MlT FT FTFFT FF FF 4RT Ft 4 ^ FRFT Ft fafeid FF 

4 3TMrfm 3 t4f^^ tot^t frjf M' ft t i 

41. ^TTF FT% Ft ?tM FT Fc^l^'JiH.—TTSRT FTfFFT^, Mm FF 4 TTTFRFT F MW 3Tt 4?T OT fT HfetHsid Ft 
1 FT TT^FT— 

(i) 3rfFFTTt Ft FFT 4, Ftf ^l 3TfFFRp 4t TT7 3TfFFf4 4 3^w< 4d*1Hli 4fFTTF fFFF 4 FPfFfFF 3TRF 
Ft ^nrft t; 

(ii) f4^k 1 Ft FFT 4, Mm 39 ^ sM RTF FTF ^ Mr Ft i 3#TFTTt : 

FT^ WR FTfRFTTT mt Pq^lPRFR 4 4 f 4 Fl4<ci fFTTt 44 344 ft 4 Ft m Pd^Pvid FT TT FFT , fFRF 

4Mt 4 344FT4,4tt^3RF4TFT#‘4FMT^FT3TTFf\FFt^#F4FF#^3TfRFT4FF4^ 
4 w Ftfrft 4 f frorF fFFF frMff «tr4 Ft Ff i‘, 4t t* i 


(^) wf 


HM|I« f 


■ Mil! 


[totf in— w*s 4] 
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42. urcrRT rto.—F t WmmT 4 frorot tof ^ Fft if; 4t rofF tort tosft 4 Mr-fM 4st* ^ 4 arfrorokt to ttto 
arfroroiTf ^ro *>4^4) t%toi ^ 4 sfcnfer i aik <r itfi ^ IMs ai^iiTHicHTO TOi^ifeFi* ant*? TOt TOit 4 afk torto 
TO t tof tft 4 1% hihc^ 4> FRt aftr hRMM TOt rif 4 «si<t ^ 3rfTOTOiT) ark to4toi<) 4ftt TOt «ii«tci tttoto 3rfTOTOkl ^ 4t fM 

TOM FT 3TR3T FF f4M 4 u44|| % arfTOTOTtt TOt TOFF WT TOfTOTOTTt, 3TFTfef 3TfTOTOTTt 3lk <*>4^m1 4Hf TOt TOTOT WF 
TOfarokt Ftror afk 44 to arrM 4 tor TOt i 

43. 31W<U|.—?F fapRHf 4 fTOTlt TOF TO Fli TTO 7 4t M#fMl TOTOFTO TOFT RFJFkt TOFT FF 3lfwi fTOFT 
TOTFT 4 % arfFTOTTf FT to4toi0 W 31MT u I TOT 44 TOFT TO 4, 3Flf^ . — 

(TO) ^Fl FF arfTOcbTOTO fTOFT 'Jtiai 4 1% «♦>)£ f4>4) 3TT 1 M c ^I< 1 FT TO4TOTt Ft TOFf aTFJTOfFTO' 34ifkRi 4 FT TOTR 
arnTlfFTO <t)<\|-qK TOT «»>iRn fTOFT 4 FT 44 RfFFFf F>T TOTRT 3 tMtF 4 TOt M 4 3Tfa«*>i(l FT TOlfalft Ffff 
4 FT TOFT 3TR3T TOt TN 4 3lfH«t)^'lT F>T 3i»4^y| 4*«h gKi rjfTOFTTOFTO <^H 4 dsl Rh^l TOT ^chOI 4 951 3Tf4TOTOFt* 
TOT 3i*4^u| ch-4)q aTOTOTOTO ^4 FT 4^9 TTd<4dl aTTFlF FTT^F 3TOF yifTOTOiTl F4 4f4 TOT TH>jfl faTOTOI aTRSTOT 
3TyTOT fTOFT TOR; 


(■*3) ^ 3FTOJI T R fq^K «+><•) ^ W1 VTfTOTTt ^FT ^TF "TOTO Ft ^TTcfl ^ t^T 3?fTORt '9T ^4^I<1 

^ ^^VI!fHlrH+ =til4c*i4l 3TR^T ^RT4 ^TT ^ HIHdl f 3 f4to ft4t^ 'HcRkTT 3U4FI 

^1SRJ ^TfTOKt 3T^R7 OT TITO-'HTO ^R RiIhti faRlR^d f^f| ^ntj;, <4^=hl "RF 'HniF H4 ^ 

1% TO TFrfqR! 3TfTOTTT ^TT <=h4^i0 ^ fq<>^ 3T^1TTO?TO TO?TOt 37R^ ^ff #3T 


C 7 !) ®h* 4 i«i ^a«4ai STFTt 7 ! ^ 3RT "^ifTORt ^ft WTF fTOT TO4 ^ MV^I^TT^FT TITfTORt W\ 

^ TFT f % ^4^](t <£ fes- ST^TTTOrTO +l4^l^l 3IRH ^ ^1 TOrft t ^ ^ IMtotK ^ 3t4W 

fa^TPTFT ^TT Rt)41 37^ oqf4n ^4, f^ 4v^fa fidget I STFTFT FRT ^41^1 feT^ ilHplR 1 ^ 

fTOT ^TTT, iM ^TT Tl^ft; 


(^) f^^fm ^rm an^r ^ fid=4di aTOF -rmfr^m ^ri a^r toI^rt mfTOTft ^ arro Mi 
y^a 4»l 1 ll I 

(^) w TnfTORt, M Mi anM wif ^ M; ar^M % to, arM 

anM Mf^cr Mn wo; fM "M aflr MM? ^ arM Mtot 39 «£ arM viiH-d ^ ^ttRto arMMr w\ 
^ i 


(^) WT’yTfTORt, anM tof^t fror M ^ 'qr^Tc^ tttIMt arMM^M i 

<Ht*0cMut : Wtot ^ MMf ^ firtT Rti41 arfront ^n TONfifl w a^rroi <M 'Hh^i ^nro M tork 
Mto a7Mwr, 1988 (1988 ^T 49) ^ «TRT 13, ^TTT14, «FRI 15 afa TO 16 ^ 3TNTTfTO TORR ^T TOT TOFT 

t ^TT ^F 3T3M y^MH 0 ^ feTtr ^TT TO TllTf 4f TO? TOFT f ’FT ^F 3T^M 'FT TO ^ ^ TT1F 3 tM ?TfFTO TO TO 7 ! TOFT t "FT 
arM TffTOFt TO TORT TOR ij Mf tfft ■§ I 

44. -ferfro of^fM to! MMM tot%tot Mfto ^ ar#r trot rr to MMf ^ 

3TfFTORl TO 4>4'9I(1, TfSR TOfTOFlfl TOt ^ ST^RfF ^ iTOFT T4>4) MRTO TOTOTTFt f 4 fl4lRjiri i^1 TOM I 

45. iRTfrojfro ^ TOTO. 3T^TOTORTO TOTMfM.—(1 ) TOT^M ^TfRTOTfl TO toMrT, 4 TOFRTT TOt 3TKTO $ 

anTO tot froTTOTO t aftr TO arMf% to) an^ tottot tot toft t, ar^TORTFTcRTO tofMfto’ ^ tot^M aftr toM M afk 

TOR TOT affFTO 3nM TOTt TOR ^ fafw MtoF TO fTO 7 3TMfM TOt 3TT5 ^ TO^TOT^ 4t M 4’ TTTOTO TOTRTI t 

( 2 ) M arfFTOTTt to to4tottt TO fFTORroM f, arfMM to! ftM ^ tototof,TO t arTOro toT M; frorot toM IMf 

TOF TOT TOT? TOFt Ftro I 


3trto TOt 't', arMrfM TOt aido tot 'Mr to tof! 
toftTrffto totMMt tototr FFf Ft TOFt aflr toM tor to 4 arfTOr anM 


( 3 ) Marfrororot toto4tok1,1 

TTOFT fTO^ af^TOTORTrTOTO TOTOfTOTFl F^T TOTOTT TOTF^T^ 7 
TOlftF TOFt TOT M TOFT, TOF "M 4 TOT I 

(4) %tt arfroM toto4to 4, frororoIM f aRTOTRT?roTO MroFt arroR to! Fi t, arMIM tot ftMR torrto!^ 
4fft artr/ro tof totr ff! totft atk TOFtroFt T jrt iti atk toto tot arfFro aroM toM Fti fto arfroRrot toMf irofro (toMfr) 4 
arrot ttof ^ arfroFFT ^ Itotof Irorot aroro 4qiPi^Ri to>iM ^ totftf tot M ikn i 

TTORtroTFT : FTO frofFFTO ^ y41^41 ^ fcrlU, fFitTOfTOTOK ^cRl afk aTOFTF ^ ^JFFTF ^4 TOTTTORT TOqiPl^fTl TOFF^, 3T^TTTRRTOTO 

TOrotroiFt R 7 {tt Fti ark tostto TOfrorokt ot arfFro anM rorftF Fti fto 4tot to totMt ark totM tot to^tto roifTOTOkf ^ 
arfFro anM ^ st^tott froro toirt i 
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46. faciei.— ttstf ftf arPFFFft ft ftt fFErRFF Iftft w t#ft 3ttt t# P-i^ch Fit srPf ft 

FtTTF SlfFFFTt FT F#FRl fFHPdRsIcl #FF fFFfe FF FF g<MR FfFT, 3TFt^ s— 

(1) #4) arf^chiO Fit j— 

(3T) tjET#ET— 

(0 f'lci^'i Ft f# #r fitt 4' ft# ftt ft ^nr Ifft Ifft ^ ^ #et ftt ttft f#r? # 

3Tfa«*lO, faefsH F>t CII'O<Sf 7t ’’jsf F>t ai<l<2l Fit 3H16< 1J I F>T TTTT FT,— 

(ii) M^FI^dl arafa ^ %TT — 

(^0 ^TFT WF OT fFFTFtF 7?lT FT FT) FETf t FFT 3Tf^T^TRt FT 7T[ TJET #ET FF '/ 2 FFT # 
37fFFTTft PHdFH Fit FTTm 3 ^ FRT73 FTt 3TTFTF FE TFT FT; 

(73) ft?t "ftf ## wrt stPffttf F>t "F# i? fft sf# e# ettt ft %tt *jet #et ff tr* 
IcTFTf #T Ri<rfq»i F>t #7 373# 4f F^ FTT Ft ( VS); 

(3n) F%— 

Pld«H Fft ^ 3TFpF fdR, F^ Fff| FT, ##7 ItTFTF, RFFTf EFT 3# 3RT Hfff Fft TFdETT 

■fafwr 46 FiTq-f^fiqn (i) F> (FT) Fff FF (i) 3# (ii) ^ FTITTFR#ET cp 37TFR, 

°i4hii FTf FT FT 3Tf«wnM TTTt wf FTt ETR|Fff FT Fft 311# 1 

(2) FRpqiO : 

(31) ^JET #ET— 

(i) Rld^l ^ FFd #T 'Rm 4f 3TF Fft F#F FT fFFTT fFTR fFFT 777 *JET #ET FF tt^ f#T^ 3f 777 
^4^l4 FF fdd'sH FTt FTTfe ^ ^ cfit FTTtl^ ^ fRET TFT «TT; 

(ii) F^T^fT STorf^ ^ fETR : 

W ^f ^rN ^ OT ^ FT Fm) t FFT 7TT1JET F?ET FTT 3FSTT ('/ 2 ) ^fl «^4dRl ^ 

fFef«R Ff[ cikI <21 EffI aiO<°j FTt T^ TFT «TT; 

(73) Ti^ FT^Tr(, X JTT ^ET, FlF f^FFTtF FR 4' farfF TTFfFcT F»4fr1 FT 7TTT> t^Tlt TTfFf#T 
(FfM¥«TFf) ^ FTTEF FF! FtFT t; 

(F) ^FFT FTF %rft FTFft 3ffF4)<U| £TTT Fft '^TTcft "I 37k F°RT 3TfFF5TFT FT^FTTfl FF 3TfFFlf^TcT TFT 
FR4 ^ Pl^h4 FT FfFFT t Ft ^ 3TfF^7FT ftT^ 'SnfFT Fft dRifel TT W FTTT ^ FFFTT FT 
Piel^H ^ FFFTF, ^ ^fl Ft FTFTFFcff Ft, 3TR ^TF 4' fFER FT^FTTf FT FT# 

(TjfdPffFFf) ^ FTTTFT FFf FT^ # FFTT F, ^TT ^rR T#T FETTI 

(3TT) F^ — 

f#R7 # Tjrt 3RfF ^ PciM, iFTtF F^ ^ ftTFTF, FfF F# Ft, FFFT| FFT #T 3EF Frff # TTM U HI fFfFFF 
46 ^ FF-f¥FFF (2) ^ T3F (FT) # FF (i) #T (ii) ^ fFFFTf F FFT- PdPH^ F7TE FT FTET FT 
FTfFH FTf FT FT FFpFlftFT ^ TTFET wf # ETF^FTf FT # FfTTHt : 

FTg FT^ 3TfFFTTTt FT FFpFTTt FF FF7 #FF f## FF FTf ^TFPT FTFT F# FTT F^FTT FFf FTFT FF FFT FF 
FF FTF FTt FlW FFf FFFT f % FF #TTt 3EF PH^ldH, FFTFTT, ^1% FT oFFTTTF "4 FFf EETT f: 

FT^ FF #T # fFETFF Fff 3TFpF ^ ^TTF FfF #if 3TpFFFTt FT FFpFTTt, 3TFFt FTfFF#TT # FTF; FTFT FRF 
^ FjTTFT 4qlPi^n Ft FTTcTT t FT FT#t ^FlP^Pd F5t FlftlF FT # FTt i #FF fFFtF FFT TTFF FFf %FT 

fttfttti 

47. FTtFF fFFfF 7# ^ FTJFft.—tFRTt 3TpFFFTt FT F#FTTt FF TTFF #FF fFFfF FF Tt T7Ft 3rfFFTF F>dtPd4 l 3ftT 
FRT fFR FR 37Ff?T^5T F5FT 3# 3TpFFTFl', Fft F^tf Ff, # TRt f%wf # FTJEft Fft FTEFt I 

48. f#TFF 3TFf^T 3# TTFF^ fFFFT FTT Pd^lJUl _( 1) WT FTfFFFft, FTlfer 3TfFTffFF F# TFTF, FF f#7T ^ 
T#FT % FFT 3TpFFnft FT F#FTft FF #FF fFFTF 3Ttr FF HRdP^Ff # FF T# 1FERF ^ fdF FT FTT 3RpF FT fcFTT f^TTF 
FF f%RFTFtF FT, #F FF 3FR TTFF fFTFT FTT^FT 3?tT FfF TTStFT FTpFFFTt FT# 3EFFT RiPhP^FcI FRFT t Ft #TT FT^ 3TT# FTftF 
FFt fFTFT FTQFT fFTTFF FFTF 3TfFFFTt FT F#FTTt FF ^ #FF iFFTF ■# FF FfFFTF F# FT^F FR I 


[•m in—4] 
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(2) 3T44 4t, 4 rt4 4 tR atfERTRt qi ^4^4 f^Teff^cT W t, ^ 3F4 FFFTT ^T W<^ci q4 feu ^FTT t ^4 

q^ 14lTf qf 3Tqfq qi 3T^T«TT qTfqqrrct 4 P4?T q4, 4^4 'Rpft ^TTtnft I 

49. 3^tH oFT 3TftTOT.—( 1 ) 4tf 44*4 qi +4-41(1 ^T fsrfqqqf 4 3T«jh qrfqT f44t 3TT^T 4 ^ 3TT^T 

4t ^ 4t cTRtei 4 45 ftq 4t arafq 4 4tcR fsrf^FT 50 4* 4444F 3RtR ^44*4 4t 3 t4r qR ^TT I 

(2) 3nteT q]fqq4 arfqqHF: 3q4rT 4t qrf44t cfi’Oo 4 t5FqRT 41 3Rfq 4 44 3f4tR q>T lqPi^-44 +4? 4ft 

3TT^T wiftci «t>( J n I 

50. OTTR mpq+ | (t —4tj 3 t4r PHHPdftsM 4 4t ^TTTTrft — 

(i) 44, ^TFI 3}GTST FOT 144*4 t; 4ft 

(ii) 37sq§-T, ^551 4tf &i**{ 3lfqqq4 qifq+Rt 4 I 

51. softer 4t &§qnr(.~-w^ anto 4 RHRfRsid 34«q4f wi f4qr mw, 3i4^ ;-^ 

(i) rf fr 4 ct«h fro 4ft 'HJ-hhI^i qRT 4 qqqq 4t ^i^fr 4ft sRrtfsqr Riwk 4ft 

4 'gq<T 44; 

(ii) TTqt 4ft F#4 4qfe Fftft f4T+T 3TT^f^nt 4ft RF 3^ Sqqft’^Fftft; 

(iii) qiTwl ^cita fqPiR 1 * 14+ *mvii; 

(iv) qF 4t o^Rkimci 4 44fft?T isl 4t ^10,4 I 

3Tsrm-s 
4cR aftr q4 

52. Vt^rT 4tr 4^T 44 —ferfwrf 4 ^q44 4 3T#T TF^ 1^, 4?R 4ft qft, f44t 3Tfwft RT +4+4 

4t 4+ 4 qftq 4 44 4ft 3I?4+ Rm 4 SrfftTR +l4f<4^ ^ ^ ^ W TOcT 4<q FT I 

53. ^rR 3^T ^ 41 HIM —%4t 3 tRrTT 4 ^ +44l(l 4^1 ^FfTR Ft 4cR 3^ ^Trff 4TT 4K^T FlR 

TRFcT Ft slRTTT : 

^ ^ arfa+Rt 'qi +44i(l, +t ifo t 4 ^ frqi wi i 4t 344+Kt ^ ^4^i(i ^ 4 ?r sfk 

■q^ftr ^t cikIisj 4 wr Ft : 

■q^ ^Aft? ^ +t^ 3#R>nt "qr +4-4i0 +t 4^r 4 Ft qn4t 141 4 tr ^f4 *^4 qr^R^rf aid<a 4 trm 

Ft 'fliM/l P>l41+1 Ftrft 4 I 

54. —f441 clcHHH 4 3TT ^cfHMH 4 m 4^1 ^t 3Jr4^T RiPhR^ 3T^4 ^ 44 q^ 

qt^jF 44t, 44T ^rqfq qf44an 4t, ^hihh q4 ^t 4 : 

qr^ 4^ 3rfqq4t qT +4qi4 qq? 4 qqq t4r, f4q4 ^f qRT t, w4 4t fr 4§ 4t «tr f4r fqqi, 4 4?R^fe 

<4tt i 

3TWq-6 

^4 34t w qqq 

55. ^4 ^ W-IT fqfqq4‘ 4 Fqq‘4 4 3 t«t 44, 41f 3Tfqq4t qr +44id f4qf4f4cr q+K 4t ^J44f 4 
f4q qTF 4 ft, 3?*4p :— 

(qr) ^qqjttFRqi 
(^) f44qrfq+R^4 
(q) 41 hi( 1 4t"^t 
(q) qqrqrqq ^4 

(f 7 ) f44q 3qqrf4RT ^4 3fq f44q ^4 
(^) injRii^. sk 
(15) fq^?q 3|c|+ivi 

56. 4^t qrr% 4 f4q; 4ivicH yify+id.—q^qr qrfqq4t qr ftt 4f4q ff4 frt qifq^F 4^ arq qifq+rd 
pgjfHqq 55 4 qqiPcfPnRy f44t q+R 4t ^4 4t 4^(t 4 *i4'fi i 
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57 . ^ '$<*>'< rt writ ^ fMt rt Rrfyrfl rr giro M _(i) 

^ ^ ^ ^ ^ ^ 'S&xR t, RR M R7t Mt Rp SRRmRRKfT 3 tMcT Rt eft R^TR RrfMkt PdP^cl 4 37TR7J feft 

rrtr rP rtt rtrsjt rt rMtor rr Met i 

(2) RR rM M M rkmi Mf *M, TT^ET ETfRREpt PM 37fRR7TTt ET RTREEt Rft ETEE <pT Met Rft M k WFt 

E^cM WE <ft<4 E7 «dd| ET RT : 

^ ^ 3TP^RrifI ET MM TpsRTeTE Rt ris< i? eft W 37EE 37k 37ER ETgE R^ RTORf £|TT ^TsRIelR eft "Ft ^ feR 7 
SKI 3HMd qi-KI(cleft °RR) RE TTER f%R RT^ ET f ER Hid $ku I 

58. w^it £ ^nm 3 tt% et Mkf eM ee m-^ srfMkt et MM ^ ^ et i, re w to^ fMs 
3E^«n ^ 3T5 ^t e Mt tor w ^ Mt w et ^ et to 3TRjn M ef ^ et etr k ^ M et i 

59. MVllRkT xfmjft ITT MM «fc fatr WWt 3T^ M.-MPt M 37pER>T7t ET MM Eft M ^5?t 
M6l Eft 'Jll^il Eft Pieik'llEkT i? I 

60. ^KftPwcft (l) arr^T^TRt ^TT TT^7 -t^Y ^rferfsKRTf -qR 12 eeMett Eft 3 ttMeet 

W?ft it TH<ftdi t : 

TOT[ RE> FEET "4* ETT "M k 3TfEE> Eft STleftp-Meft *£ddt Wt eft RT *i«ftdl 7? : 

^ EF 3*k Pf Mt writ ^ T7TE 37q<ftRi M fro STREAM 

ETOFE W M k 37pERT it TtRIT | 

(2) fMt 3TpEEEft ET ct>4^i<1 Wt TOTTt ^T ^ TI^E? <ftefe ^ fR ^r^7 ER7 ttt to^F ^7FT ^ ITT 7 tr^ f^T 
^ ^ fim^mPcieft snm tr 37^7 #ft 1 

(3) (^) P^’h) 3Tp^nft ^ Tf^ 7 4 *4* froft 4>eis< ^ ^f d^eft ?KI ^ eft 3il<ftp-Hcft ^dl 3ET^ ^ i\ ^ft 

writ ^ 37Ft T7T it% T3fte 7$ oTTRTtl 

f^rft ^ENlft ^ Tf^T ”4 Pft'Hl < ftds< ^ E “3f|eft ^R] HFt eft Tf ^|ehPrH«h ^ddl "^ft Tjyf 'M^fm ^cH RT 

•ftRTTt ^ft ^<d1 E Hp.cildri Pft>m ^TT Meftrll f I ^ ^IhkI Tft ^ddl f^TpRTR-62 i PhThR’^ "qT? 41 HI Pi ^ft 

W^t TfpRTOT ^ 37Pdr<cW -^Tft I 

(4) ^l^P^Heft ^2t, ^q-pqp,^ H ( 3 ) ^ ^ (^r) ^ 37«fPr TOT -JR^pRcT wri TR 37^^^t, f^RR 64 
^ 31^ Mr 37MM ^t farfW7 65 ^ 37RP7 3Fqf?T ^t ^ Mm 66 ^ 3T#T fR^ f^t ^ ta Mt 3ER y^R 
R>t 0dd| Rt Tfl?7 RFt °Ft ^ 'H < ftdl ^"1 

. f4 ?it RI [^H eft iT" ^^ft* ( I ) 3rfrot RT TOM ^Zt RT M RT ] 1 M ^ %R T^F M ^ MTR it mfTTTcT 

MlM Writ R7T RIR Ml : 

R^g TORTt Mr RT RTRRTT TO RTO RT Ml ^ rM ^#4^^ MRTpRRRT Mf eft WWJJt I 

(2) #Mt RT rMkI Mft Rt TRTR 37RR £TTT 37fM MrtMr ^t R R eft Rf ^t RR R^m TO Mt 

MRlfRRTR RR RIR Ml I 

(3) MrtPrrr writ rt rM rtri 37fRRrrPt rtrrM Rft 37M^Purf R fi eif M rtr rtttotrkM r i 

(4) 31 Mm 1989 cEF 180 M R^t 3TRpR ^ M MRTfRRR7 3Ttl ] TORRt, 1990 R 240 M 7t 

RRpRRT RT| MrtPRRTR M Ml Rft RT RRuft t I 

( 5 ) fMt 37fRRRpt RI REpRTpt 'gTR PqphipTOR vMt ^ M 7 TlMR TO RTpIteJ R ER7 RTR M RTRfT RR ^TRift Pd M l 
M ^dt 37MeT t I 

(6) R^ 3nM fRM RR-Pm (5) Rft RR RRTRFT Mf Mt t 3pR fMt RRRR RTt RefTR M M Ml RT 

RRnTT f: 

RE5 RfR RRR RTfRcftlPt RTT RR RRTRR Rt RRTT t f% M RRRT RRR M Rt eft RR 3TRp fMRR^RTT 37RS7T RR RZI 

■Heft Ml I 

62. mTfr M ^Mt 3ftT stPtRcw Mrt Rp irot-—(t) Mrt btPrM rt r tMiO Rft MPt Mt rt Mtot 
R pUH R PqPftr'Hf Wd) RRR M Rp Rt Pft-Kil R RcM eftef"S< M Rp RRRpt 37k RRR M R M RTeft RTRift | 

(2) (R^) RR *Mt RR Ml ^ ReRRT ^ Mto RTR R^ leTR 5/2 M Rp RT R RRR tM R RTk ^TelT RTRRT fM 

rk to Mro M Ptor rr Mrr Mr rrt t rP rIM Mt rt Mrtrtt ^t R M i 


.1 
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C®) «^hk! ^0 qT P^phi ^4, TOTO ^f^«t>Kl qi TOTO O^lfd^ 44 TOT 4 qT TO 4 cTOT-TO TO TOT 
4TO??m TO? ^TFT-TST TO niOo qq> ^cTO 4rl"S< 'TO TO TO? 5/2 fTO TO TO 4 '3frn q^TO 
TO 3T3*TT TO qTT?TOl 

(TO qq %4t 34 TOt 4 qi ^OqiO TO TO 4 ?ZiqT qT M4^d fTO qTcfT 4 qT 4qrqTTpT 4TJcg41 TO1 4 rR Zq 
^fe( to fTOTO ^4 TO 4 *zm\ qT m^d TOtt qqT 4 qr zqTO tjtj 41 TO 4, TO qTO qTO TOTOto to 
^ 3m TO q?TO Tjyf TOTO qW 4 5/2 TO TO TO 4 TOTO ^4 qT PaifadH I |[?4 TO TOT qTO TO %I? 
srpTTd Iron TOmi 

(TO 34TOt 4 qi TO^lO TO qT PtdTO TO qqfq TO TOqql qT fqfTOqi “^Z f^TO” 

4 qq 4 TO TO 4, TO 3TO1 <0*!l0 ^4 qT fqfTOqt ^4 TO 44 TO TOT TO TOT TO1 ZqTO 
TOqTO qr fTOTOqT "§^4 ^ srfaqrqq 10 TO TO 3tTO 4 “sgzTOq” 3 tTO 4 TO i?qr TO qzrTO qm 

TO fro TO 7 TT : 

T TTZJ ^zzt qT f^fTOTT tg^4 4TO4fTO 7RT? TO 3TTO4 ZqTO qqqT 4qT TO 4TO TO qi 4, 
qTO? :— 

(1) ^fa^lO qT #>4^10, 4 Ihk 1 ^4 qT PqGtiCHi ^4 TO 3Tqfq TO 4TO TO q44 TO ^j4 qfttffdfcjTO TOT TOZ q?T 

TO 441 : 

tor? q4 TOTOrot qT ^4-qiO 441 'tot TO 41 TOt to q^? TO TO TOhiO TO TO trot 41 qrqTOqTOTO’TOl 
qf<df®TO TOT TO4 TO ST^qfr ^^4^4 TO^IT 11% ZTOt 4N4t ^zt ^T t%fTOI ^zt ^ TOTO ^ 
!cm oi^ 4f 4 ^j4t 3mfa q>l ^tzt ql ^trpjnt i 

(ii) 4 ^t ^ q«rc ^4 ^ ^Tth 4tqr4 ^ ^zl qT f^fqroi *§zzt tot^ttIto qr 4^7 ^ to41 i 

(iii) ^ ^4to4 trot tottittot Fq^wi o^ctto! ^rt M^tot TOM-q^ q^gz Ft 41 hk 1 ^zt ■qT 

r^r^i q^t ^zt q 4 ■^n to# ^t 

(iv) 4tairt Mtot ^zt <41 TOf^r qr fqn: 4 ^zt qr arm ^ ^ ^4rot 4 4% 3*mq 

■qq TOTcTTTOT M^TT TORPll W] TOM-qq q^fT qJT# fqr %q TOcTT ^ 3Tq ^JZt qz 3q4 4N f| 

TTO^TO :—W WTO ^ TOlTO ^ %Ti— 

l. “ l fro^, 1987 M to qqf arf^ehKl qT qv4qr4 4 TO^t -^f ^4 ^ ~fcrq 20 Iqz q4 qtqrrt qft ^zt qr fqfaoM i 

qft ^ZZt qq TO 5 V 11 I ^zt 180 tqq TO 4T^a q^t TOO ^ I 
1 1 %TO, 1987 ^ 18 3T^,2005TO34qqq4qTqr4qi^4^^q?4q?^q4^1^20f^qft4tqT4q4^ 
qr Mtot qfl ^zf qq to 44tti 

3 . 19 srqgq^, 2005 4 qqf 34 tor 1 qr 4,4-dtd arqzt yi to ^ 4mz srfTOcrq 18 to ^ arcqqtz 

qp^ Tjuf ^4 ^ %(T 30 Iqq q4 qtTO qfl ^^1 qi fqfrom qrt ^zt qq TO F^TT 3 ?It 441 IfZZl ^ TO ^ 

540 fqq q4 3^qfq ^ fro Tfqfqq qfl qr tocH 14% qr ^rot totct qt d i HfdRtz 4qr ^ fq 4q>i^K zrot 
*4fan4 fqfqroT ^rorql ot to! fqfqror qqm-qq ^ q?gq fro ^ q^ 41 w<\ qfl q? ^ql i 

4. 19 3^q^qr, 2005 4, TOT q4f SlfTOTTl qi 4>44I<1 fTO?4 4^TT ^ 24 q4 ^ qiT f^TTT t, TO 3rfqqro 90 Iqq ^ 

3^«q41q qr^qr i pf q4 ^ Riq 30 fqq qft ^rfMtro 41*0-0 q4 ^^zl qq qiq 4lqT i 

63. 3Tf»muui ^zcO —(i) 3rfqqqfl qr «=h4^i 0 qfl 3 ttoto ^zl z4t ql TOqH to zTO qm qfl i toto ^zzl 
TO q 4l 3f4 to to zrofl TOt 3tTO qfl «th 4 tTO iq q^q qrlwO ^rt TOTO ^zl qfl totHTO TO tot tot i\ 

(2) 3rfqqqq qr qr4TO qfl qf^r qfl "TO tot! 3fwr«HK«i ^zl qfl ^rTOr fq>4141 qqq 90 fro qr ztTO TOt qfl qqqr 
qqfq 41 <h 360 TO 4 3Tfqqr q414141: 

qq^ 3TTqqTTOr qfTOTOrqf 4, TO ^ q^iTO 4 TO4 TOrTOl qr qTOi4 qfl 720 TO TO 3tTO tot 
3TqiqRq ^4 W to rttott t : 

qqg q^ 3lk TO TOTOrO qr qTOrol TO ^TOl TOt4 ^ to 4 4 TO ^ q^qTO 4 q^qy z4 720 TO 4 TOror 
arqrqnqT ^zzl 4^7 to rttott 4 34? TO, ^r^qTO TO qqq, TOTOrt qq 4 z?TO TO? TOlq qqqq srfqTOTOr qTOi 1 

( 3 ) q^q qTfqqqfl, ft TOfqqqf 4 TOt spqqT zqqfTO f zTO fqror, 344qq4 qT toTOtO TO sTOq TO41 sqq 

qqq? TO ^4 ^ qTq qT zzTO TO stotto^t ^z4 4^? to qqqfT t 1 


Lfij)6 Cfl/w- 3 
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( 4 ) 3T^TPTR^T R?! 3Tc|f4 ^TH dfCI i? 3ifo y°6K c t>! oRfllfl R»! 3TRf4 4! J I U MI 

^cFf^fe R> f^TR *is! R>! 'diy/H : 

RT^ R1F1 TTSJR RTf4R>4! RrTf R?? «r!HlRTR 4 ^IICII 1? 1% 3it1l t IK u l ^ 44 ) R>! H^O ^IhkI RT f4>4l 3T^T ^ =6K u f 4 

^Nv^cb 4! 4M4 344 rtt4 rt '+4^k1 ^ Mw\ 4 rfr 4!, rt? fr4?r 3 trrtt t fR> strirtc^r if^4 r 4 3TRf4 Rft wu 
^cii^ns 4! fciq, Rft W^l 

64. r^lVtN ^IcbfUlch S^til RRT f4y!t| ^c\. —%4! 344^4! RT =6'4r 4 RTl TRRRTR, mP<c|K jFN 

"4* Pt>4l 344cMi) RT <t>4dl4 "4 RRTR RT f4fR?T T^T -^HSi RR^ RT fR>4! 3F3 yql'Jldl R> t^TR 4^1 fRT ^(4>K 4! RFfRTfRT 
fTOfrff ^ 3T^RR 4!4 £TCT f4fdTRR %RT ^ITR, fa 4*1 3TTR>14TRr ^^4 RRT f44R If^4 RTf 4 RT RRRTt i I 

65. U^fd —( 1) y^fcl t£<4l 4 WT 4’ R^f> RTT 4* ^ RH? TT^ r 4 3IRf4 r 4 If<£4 4^1 Rj! RT H<*ml 1? fRRRF 

STcPfcTR^fr^RT^ r 4 3TRf4 RT RifelTR 3TRRTR^RRT^ WRl! If^4 4! Vllfad t RRTft, ^4! I^4t Mfedf 344 r4! RT r4rk1 
r 4 4^4 4RT 3TRf4 ^ 4ftTR 12 RTR 4 344 rt R?4 444 

(2) R^fa If^t R7t f^RTt 3R? TO R>! I$g4 ^ TRTR RfeT RT Ucbdl i? f%$ 3Rjfd ^£l ^ TTT«T Sllclftd 'feft 3T^T 3RFHR 
^ ~&z£\ t4 ctrY kh tY ^mTTft ai^pt) 3T^h? ^ tft^ INf ^ '^V^t 4 fafarGn ozr^RPft ot ^TRt 4f 

I 

(3 ) y*ifd ^ 4 ^) ^4) *4Vcil STf^^i-O ^T <+>4^14 T jyt 4^1 3RlfR ^ 4l<li ^,«h «TR 4^ 4^ f^RTF ^ IT3RTT 
pji^cb cb)| wf^cT qiei , +> ^ Mm: <5\m "4 TR qiei^ ^ ^ri'+) TTF^T ^ I^TR 3TT^ ^ 1 ^4 "4 <+>H ^ "*TT 1 ^4 a<t> 3TT^ n«h 
fHHfcFf^ c l ^ 3TWT4H ^ RTR 3TfWRT 3T^f«T^ 3T^#T ;— 

(^7) ^TrT^ ^ ^T TPT ^ f^: 4^r ^ ^TITifl; 

(^) srterd =F4q[(l M4 yf^qi ^ rt^r 4 qiciq> ^r tt^t t^r^n wqttt 3^k 

^4t ^ ^ f^ '1^5' CTl^) fq<4<a TRJcT chilli 

66, 31c^cbiyi.—( 1 ) Srf^chlPl f^RT^ Hlti T?TT^f^ qici^ "4 TTR $, P'l^ "^FR ^ IciM, Hr41 ^>t 

y^Ri ^ ^TFT 15 I^T 3T^f4 ^ flTR fn^cq 3 T^cRT?T 4^1 f^FRTT *3|T «T=6dl 31*4^ qicnq> 4>“ ^RT cTTfh^ 'R 15 f^T ^ cRFT 

dt<l<2l ^ W RTR cT^; 

(2) 15 far ^413T^fq ^ ^Rh 1%Rn "3^ a^froRt rt «fi'*fari<) rt 4 4Nr 34 4 t? 4tr ^ rrr 

^ 4?H ^T RTd t%RT ^TTQTIT; 

(3) ^qcbr^l f^RTT 3pq MR TTl 4 ##FcT feTT ^T TOT; 

(4) fq^ 3H*m 3#4 Tft4 rt ^4di<l ^ 4r 7 ^ 4 Pq<bPdd T^f taT wii; 

( 5 ) ^ 3y4<=w PdPdR^ 3 t 44 ^ 4tcR 4 t^t m^m ^r wrt teRn w 14t 44t ^ weft rftt 

"^TTTRTT! 

67, Ig^t ^T oqqTTff ?4 tT.— 3Tfw4 RT +4dl4 ^ RT RI Rft 4RT 4 R T?4 RT OTRt RRt ^Pdd^l 

WTTfl 4 ^TTTnft ; 

m<* 33rf4^FRt rt q)4qi<i ^ 4 ^ 1^101 ^ 3^3 4 ^ncft 4 4l f4f4^» yRiPiPrrt 44! tiItrt 44! 4! 

rht^ rr 3 #^k1 rt^ 4^14 q4 d^<+>1 3 ^ 3 4> tfr fqPiqM 61 ^T^f-fqPiqH (4) ^ 3 t«zt4Rt 4T4cT Iq^^lPqTiR v><4) 44 4! 

f444 4"4^FPn ; 


TRg ^ 3#R % jsisf 4)4diR^4 4! 4 rt 4 Rt^tT 4cTT i4t rftt4 3r4 ^ttt 4f4cr IrtWr^r 4! arqfq 

^ frTR foiPiqn 61 4 RR-fqPiqH (4) 444^41 4 q<N< 4! 44 4 r44! : 


trj rf 4! % 44 ^4rt 4 4 4^4 4 wi % 4 wto rr^t 4^tr rrtrt rr 4 i’, ^4 rr4 4! 

farnTpRSK ^4 4! 3^44 4 %r 44 r4 4^t 44 i 

68. $<*> ^4 ^c v cl RR 3T^f4 ^ 4 tR Mdl ^dl,—fTR 344 =614 RT Rv4rt 4 "4! 3R|4! ridIdl 4 R^TFT RT w4 RI 

ifeqf 4^ rr 4 rI t 3m rr rr ^ tj^tt 4tt !4^ r4 rt ^tsrmr 4 rtft tf4 tf 4rr rr4 4r 4 tar Rn 

rt4 i 


69, *$<icfl rft y r4" 34t ’Hmm 4trt. —(i) 344=6 i4 rt r4rt4 Irr? 3trrt rr4rr 44rt RTTT 4r7 R7RTT 
ft4Irrr 4 ^tr4 ^4 rf r^rtt f4r 4 rt i 
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^ ft «r>4xii<| 4 30 f44 3t1ff f4 4ft ^ fr FTt44tFF fff 4 30 f4 4 3 rfFF 4 ft 

^ Hcta T^FfF ^ 3TT4 RTF $ 4lTF Ft FT 4 3TMFd TTf^T FT FTF fIFT : 

TT ^3 ^ ^ ^ ^44^14 <4 *TFF 4' TT^F 3W FRF OT %F FR 3TlFF FFT FT 3Tf^TTtTff TT^F FElT : 

^ F* 4t fF fFRTt <*4^4 F FFT Ft 4FF R T’TFH Ft FFFT fFR Fl4 F WRTf ^ fRR FFftFfd FFFTFT, 

4qiHRl, ^FFF FT 4FT Ft TRTfR 4 FFH 12 RTF Ft c^ 4^ T^T 4<TF (100 FfFFF), WTlf Fnt FFT FFt 3?R 

WHNH Faff FE fWl f 

73. 3rf^ram—( I ) F?4 f 3?fwl 'FT di4Fl4 zm\ fFjEw ^ 7TEF 3PpJFt-3 4'f^FTT FFF-T5 4 Mte l d t*F 4 
^ StfFFRT Ft 4tw FtFT affc ^ ^H1 FfFFTF 7RTFT F^T TFTF f ^ 7*4 F|T f4^ TFfFFEfi Ft 

FT%F I 

(2) Ftf 3jfFFE4 FT FRfFRt Ft RF FR 3RRT fEFTTT TFTF RFFf4?T FR ^FT T> 7l4 R7TFE FFFt Ft fRR FF 7TF 
3T^mr FFf fFFT RTTTFT FF FFT fa FF tF FT TRTFR FFT FRF % FF Ff4#T FRFF 4 i I 

(3 ) fa4) HHrt^STtolO FT <*4 fk 1 Fft 3mfFFRTRFR^‘ 
fFRn FT WIT fFTl4 fa FRft fa4t iTFTFF ^ faR FTt T^f 4* <ffa ^ I 

74. WHin^nqm.—( 1 ) FFF FfFFRt FT f4ft 4 FTt 4 f Ft fa4t 4t FTFfaF FT MI 4' TFHRRF F far FTFt 

t I 

(2) ^f4^^^3Rf^f^FTF^^^4t^-IVFTT^-V#3T^f^^^3TfFF^F4t^FRT 

FTFtfFF fa4t sfaF FTRN 4 f 4* T^HIdRd fa^ Ft 4 ^ fatT FTFt FtFT I 

75. ^FFETt 'FT FRfalft Fit TlFT3Tt Fit 3RF TRTFF 4 ^FT.—Eh41 3TfFFRt FT FRfFRT Fit RFT f 4 fFFFFT 3TR 
TTcT? ^ 3TFH ^Tft 3TFfF ^ 3RF FFTHF FRt Ft FT RdRFI tF^ FT^ 3T ^4lRd FR W$ : 

FR^ iFRjt 3TfFFRt FT F»4 f|(I Fft F^T ^ FRFft ^FT fFRTt 3RF WF F?t FFf Ft FT RFt4t : 

FR^ FF 3fE% FTFtFFT FRT FTFtfFF ^fIf FTRtF If, fFRlt 3TfFFTRt FT F>4 fk 1 Fft RFT ^4 FT RTRR R RfcdT 
RT^FT eTTTFFf FtFT I 

76. F ST FTTFEFFF.—3?^ TPTF-RRF FT ^ 3T^7T FT M?T FRt FR R^FT FT ^T f^FFt’ ^ FT 
FTT^ FR4 FT %FTEFcT FRF Fi f^TR 3TTF7FFT RRR I 

77. f^TTRF 3tk ’SRgfrTFT.—(1) FIE 3Tdf%*£ TFfFFRt F“ FRFFft RcEFT TtFR, fdRFH, 3F-fFFR FT fFRTt FRR 
3TFFT TIFTFE FTT Fitf RFFF Ft ip fFfFFRf ^ 3TRR Ft4 Ft TjtFT ^ FfF Rt, S?E ^F 3TfFFFM 3TE Ft4ftM FT ^|E, M4cT 
%FT FTFT ^1 

^ 3RRfd fFR FR FT Fit Ff RTFt ^TTRFt I 

3T^JFt 1 

[I^FFR 5(4)(ii) ^if] 

^ctiftqi Flf^Pd Fit UlMUii 

.. Pih i ^h wn w/^fi f : 

(i) 4 fFdlfed/fF^FlRFFT ^ I 

(ii) 4 tFF'lf^d 14^ Ft RTF ^FFT F^ ^ftfFF fR FT FcFt 4 I 

(ill) 44 44 ^FfFF 4 FRF" Ffd FT FFTT F FtfFT 7^4 fR fFFT^ fFFT f I F^t FtF fFR FTT 3FFR FT RFR FE FTE I 
F^T fFCT RTF F %T7 37T4FT TTFFT f I 

3TTFTT 

2. 4 ^rqPl^l 4 hRi^IM FRrTT ffF FTFFT 7T^t t 3f4 4 TFTfTrfT f lF7 44 fFjfFT F F7FR[ FTFET F FFE 
FTF FTF Ft FFT 4 4 RFT 4 M4^d F FFt T^FT I 

di<l<si : 


FFTT^R 





[*rm in—33°^ 4] 
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3*33^ 2 

[Wm i8^p] 
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MEGHALAYA RURAL BANK 
NOTIFICATION 

Shillong, the 1 Oth November, 20 1 0 

Meghalaya Rural Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application. —(1) These regulations may be called the Meghalaya Rural Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Meghalaya Rural Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(1) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(8) Competent Authority’ means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) Employee means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and deamess allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group 4 C*—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.— Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-1. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group k B’ or Group ‘C* shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group k B T shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. ' Confirmation. —(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group C' to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.— (1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.—( 1 ) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 


It 


I -Ml 


I f liW III ffr 


ilifrIMi h 




*trct vm ? : 


25 


Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. —All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed bv 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.— An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee. —Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.— Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owmed or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956(1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 
of 1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 


or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(1) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree tq indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed^tatement of his 

position half yearly on the 30th June and 31st December and shall indicate in the statement the steps h^pakmg to rectify 
his position. 4P 
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Explanation: For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 

months; r 7 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 7 

... 28 - ^ aVab !*’ | roraova bl e and valuable property.—( 1 ) Every officer on his first appointment shall submit a return 

ot his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either m his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Of .hoc “ th v’ ir th ! Case ofan officer ’ wh0 is alread y in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

. , ® E : e 7 °f f ' Cer Sha " submit a retum of ,he immovable/movable property to the Bank as on 31 st March ofevety 
year before 30th April of that year. 3 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 

immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 7 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

. \a EVC 7 offlc f r shal1 report t0 the Competent Authority every transaction concerning movable property owned 
exceeds Rs ^s'oo'o' 6 " ^ " ame ” ' he name ° f ^ dependant member of his fami| y *'he value of such a property 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may at any 

° r S , pe f 13 t rder ’ T' re an 0fFlCer ° r employee t0 within a period as specified in that order, a full and 

complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 

dependant member of h,s family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

With . 29 ' ? S ‘ riCti0nS rCEarding marr ' a 2 e - (I) (i) No officer or employee shall enter into, or contract, a marriage 

with a person having a spouse living; b 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person 

. Pr °v'ded that the Competent Authority may permit an „ fficer or employee enter mto or contract, any such marriage 

as referred to m clause ( 1 ) or clause (n) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 

to the marriage; and H 3 

(b) there are other grounds for so d?mg. 

intimate the Wh ° married ’ ” " P*™" 0ther tha " ' ndian " ationali,y sha " forthwith 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,_ 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

>8. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— ^ 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(0 save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment^ >r a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself; 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(I) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initialed shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contribumfy Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (I /3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 


U H f 6 Oho - 3 




34 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part III Sk.4] 


(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the otticer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recal 1 the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the follow ing 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shal 1 be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.— (1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the I st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee^ 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—Ail leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) ofrogulation 
61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,_ 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity. (I) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month's pay for every' completed year 
of service or part thereof in excess of six months subject to a maximum of 1 5 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible b\ way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 

in Schedute-III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.— (1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULED 


[See regulation 5(4){ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt./Kum.s/ow/od/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 


Ground; 

2. I solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that 1 will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature; 

Name in full: 

Designation : 

Place 
Date: 

SCHEDULE-111 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place 
Date: 

I, the undersigned having been appointed in the service of the 
declare.(Place) in.(District) as my place of domicile. 

1. The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is..(Place) in 

been declared as my place of domicile for the reasons given below : 


Bank hereby 


(District) but.(Place) has 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 

S. BHATTACHARJEE, Chairman 
[ADVT. IIT4/354-K/2010/Exty.] 
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